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SAN RAMON VALLEY UNIFIED SCHOOL DISTRICT 025

699 Old Orchard Drive, Danville
925-552-5500 www.srvusd.net

BOARD OF EDUCATION MEETING AGENDA

October 18, 2022
District Boardrooms A & B
5:30 p.m. CLOSED SESSION 7:00 p.m. OPEN SESSION
Ken Mintz, President Shelley Clark, Member
Rachel Hurd, Vice President Susanna Ordway, Member
Laura Bratt, Clerk Anya Ayyappan, Student Board Member

Welcome to the San Ramon Valley Unified School District Board of Education meeting. Your interest in our
schools is greatly appreciated.

The Board Members value input from the community. Members of the public can address the Board at meetings
regarding items that are not on the agenda during the agenda item Public Comment for Non-Agendized Items.
ltems that are on the agenda can be addressed when that item is introduced by the Board President.

in order to ensure that the Board has adequate time to hear from the public while balancing the need to conduct
its agendized work, public comment will be handled in the following way:

e A time limit of three (3) minutes per speaker has been established and will be enforced. The Board
reserves the right to decrease the amount of time allotted per speaker. All speakers will be allotted an
equal amount of time.

e Comments for special meetings and workshops will be limited to the agenda item only.

Public Comment for both Agendized and Non-Agendized Items:

Anyone who wishes to address the board must submit a Speaker Card to Cindy Fischer
The Board President will call each speaker to the podium during the appropriate agenda item.
Please note that, by law, the Board cannot take action or engage in dialogue on items not on the agenda.

For Items Not on the Agenda:

e A maximum of thirty minutes will be allotted for the agenda item: Public Comment for Non-Agendized
Items.

e If the amount of time needed for all speakers to be heard exceeds the thirty minutes allotted, then Public
Comment for Non-Agendized Items will be paused at the thirty minute mark and will be continued prior to
agenda items: Administrative Matters until all remaining speakers whose cards were submitted before the
pause have had an opportunity to be heard.

e When there is a topic that only one speaker wishes to address, that speaker will be prioritized.

e We strongly encourage speakers who wish to speak about the same topic to designate one or two
individuals to speak on behalf of the entire group.

e If there are any people who share a unified view of a topic, they may raise their hand or stand while the
designated speakers are addressing the Board so that the Board Members are aware of the level of
support.

By law, board members can only discuss items that appear on the agenda. For this reason, board members do not
engage in dialogue with individuals speaking during the non-agenda public comment section of the meeting. For
individuals who wish to speak with board members in-depth about an issue, contacting board members on an
individual basis is recommended, although individual board members have no legal authority to make decisions
without consideration by the whole board.
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Electronic Submission of Public Comment;

1. Email your comments to publiccomments@srvusd.net. Emails will be automatically forwarded to each
Board Member and will be entered into the official minutes.

a. Public comments received from the time the agenda is posted through the end of the open
session portion of the meeting, will be included in the minutes.

b. Public comments received 4 hours or less prior to the start of open session will be included in the
minutes, but may not be read by all Board Members prior to the meeting.

c. No email attachments will be accepted with electronically submitted public comments.

d. Email addresses will not be included in the public record in order to protect the privacy of
commenters.

Closed Session: Closed session meetings are not open to the public. By law, matters dealing with students and
district employees are reserved for closed session to provide confidentiality. Other closed session topics can
include litigation, property negotiations, and collective bargaining issues with employee associations. Members of
the public are given the opportunity to speak regarding closed session items prior to the closed session.

Action items are considered and voted on individually by the board. Consent items are considered routine in
nature and are approved by combining them into a single vote. A member of the Board of Education or a member
of the public may request that a consent item be removed from the consent agenda and voted on separately.

Copies of board agenda backup and other informational materials provided to members of the Board of Education
are available for review in the Office of the Superintendent beginning at 4:00 PM on the last working day of the
week preceding each meeting of the Board of Education. For disability-related modification or accommodation,
please contact the Office of the Superintendent at 552-5500 during business hours.

The meeting will be live-streamed at the following link:

https://www.srvusd.net/district/board_meetings and on our YouTube channel at SRVUSD Board.

In compliance with Brown Act regulations, this agenda was posted 72 hours before the noted meeting.
Cindy Fischer, Executive Assistant
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CLOSED SESSION

Superintendent’s Conference Room
October 18, 2022
5:30 p.m.

1.0
2.0
3.0

4.0

Call to Order

Attendance

Acceptance of Closed Session Agenda and Public Comment
Adjournment to Closed Session

Closed Session Agenda

4.1 Conference with Legal Counsel- Anticipated Litigation

a) Significant Exposure to Litigation Pursuant to Government Code 54956.9 (d)(2): One

Case

4.2 Conference with Legal Counsel - Anticipated Litigation
(Initiation of litigation pursuant to Gov. Code section 54956.9 Sub. (d)(4))
a) One Case

4.3 Public Employee Appointment
(Government Code Section 54957)
a) Director of Custodial Operations

4.4 Public Employee Discipline/Dismissal/Release
(Government Code Section 54957, subd. (b) (1))

4.5 Conference with Labor Negotiators
(Government Code Section 54957.6, Subd. (a))
Agency Representative(s): Keith Rogenski
Employee Organization(s): SRVEA, CSEA, SEIU

Adjournment



5.0
6.0
7.0

8.0

9.0
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OPEN SESSION

District Boardrooms A & B
October 18, 2022
7:00 p.m.

Please Note: All Public Comment is limited to three (3) minutes.

Pledge of Allegiance/Attendance

Report of Actions Taken in Closed Session

Acceptance of Minutes

7.1 Minutes of September 20, 2022 and Special Meeting on September 20, 2022
Agenda Approval and Consent Action

8.1 Acceptance of Open Session Agenda

8.2 Approval of Consent Agenda

Reports to the Board

9.1 Student Recognition - Tri-Valley Literacy Contest Winners

9.2 Blue Ribbon Schools - Coyote Creek Elementary, Gale Ranch Middle, Iron Horse
Middle and Windemere Ranch Middle

9.2 Teacher of the Year - Chavonta Edington

9.3 National Native American Heritage Month - November

9.4 Week of the School Administrator

9.5 Red Ribbon Week

9.6 Staff Presentation on the Naloxone Program

9.7 CAASPP Testing Data

9.8 Public Comment for Non-Agenda Item (Comments Limited to Three Minutes)
9.9 Association Presidents’ Report

9.10  Student Board Member's Report

9.11 Superintendent’s Report

Action

Action

Action

Oral
Oral

Oral
Oral
Oral
Oral
Oral
Oral
Oral
Oral
Oral
Oral



10.0 Action items/Public Hearings

11.0

12.0

10.1

10.2

10.3

10.4

10.5

Public Disclosure of the Major Provisions of the 2022-23 San Ramon Valley
Education Association (SRVEA) Agreement in accordance with the
Requirements for AB1200, AB2756 & Govt. Code 3547

Consideration of Approval of a Tentative Agreement Between the San Ramon
Valley Unified School District and the San Ramon Valley Education Association
(SRVEA) for a 2022-2025 Successor Agreement

Consideration of Adoption of Resolution No. 37/22-23, Approval of Provisional
Internship Permit (PIP) Request(s)

Consideration Of Adoption Of Resolution No. 36/22-23 In Support Of
Course-Based Independent Study

Consideration of Approval of the Architect Selection for the Professional
Planning Services for Facilities Master Plan

Informational ltems

11.1

11.2

11.3

First Reading of Revisions to Administrative Regulation 6174 Education For
English Language Learners

First Reading of Revisions to Board Policy and Administrative Regulation 0460
Local Control and Accountability Plan

First Reading of Revisions to Board Policy and Administrative Regulation
6145.2 Athletic Competition

Consent ltems

12.1

12.2

12.3

12.4

12.5

12.6

12.7

12.8

Consideration of Approval of Certificated Personnel Changes

Consideration of Approval of Classified Changes

Ratification of Warrants

Ratification of Purchase Orders

Declaration of Surplus Property

Consideration of Approval of Contracts/Purchases Over $50,000
Consideration of Adoption of Resolution #63/22-23, Approving Routine Budget

Revisions

Consideration of Approval of Appointment of Members to Serve on the Parcel
Tax Oversight Committee
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Enclosure

Enclosure
Action

Enclosure
Action

Enclosure
Action

Enclosure
Action

Enclosure

Enclosure

Enclosure

Enclosure
Consent

Enclosure
Consent

Enclosure
Consent

Enclosure
Consent

Enclosure
Consent

Enclosure
Consent

Enclosure
Consent

Enclosure
Consent



13.0

12.9 Consideration of Rejection of Claim #611668 Against the District

12.10 Consideration of Approval of the Williams Uniform Complaint Quarterly Report

12.11 Adoption of Textbooks

12.12 Consideration of Approval of Local Indicators 2022-23 LCAP Dashboard
Self-Assessment

12.13 Consideration of Adoption of Resolution No. 38/22-23, Approval of Assignment
Outside of Credential Per Ed Code 44256

12.14 Consideration of Adoption of Resolution No. 39/22-23, Approval of Assignment
Outside of Credential Per Ed Code 44258.2

12.15 Consideration of Adoption of Resolution No. 40/22-23, Approval of Assignment
Outside of Credential Per Ed Code 44263

12.16 Consideration of Approval of Revisions to Board Policy and Administrative
Regulation 6158 Independent Study

12.17 Consideration of Approval of Revisions to Board Policies and Administrative
Regulations 3110 Transfer of Funds, 3452 Student Activity Funds, 3511.1
Integrated Waste Management, 3530 Risk Management, and 7211 Developer
Fees

12.18 Consideration of Approval of New Board Policy 3471, Parcel Taxes and Board
Policy and Administrative Regulation 3523, Electronic Signatures

12.19 Consideration of Approval of Revisions to Administrative Regulation 6173.1
Education for Foster Youth

Administrative Matters
13.1 Board Members’ Reports

Adjournment
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Enclosure
Consent

Enclosure
Consent

Enclosure
Consent

Enclosure
Consent

Enclosure
Consent

Enclosure
Consent

Enclosure
Consent

Enclosure
Consent

Enclosure
Consent

Enclosure
Consent

Enclosure
Consent
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SAN RAMON VALLEY UNIFIED SCHOOL DISTRICT

699 Old Orchard Drive, Danville
925-552-5500 www.srvusd.net

BOARD OF EDUCATION MEETING

September 20, 2022
MINUTES FROM REGULAR MEETING AND SPECIAL MEETING

The video from this meeting can be found on the District website at www.srvusd.net.
The audio timestamp associated with the agenda item is noted under the title.

1.0 Callto Order The meeting was called to order at 5:04 PM.

2.0 Attendance Board Members Present: Board President Ken Mintz, Board Vice President
Rachel Hurd, Board Members Shelley Clark, and Susanna Ordway. Board Clerk
Laura Bratt was absent.

Administrators Present: Superintendent John Malloy, Assistant
Superintendents Keith Rogenski, Danny Hillman, and Christine Huajardo,
Directors Erin Hirst and llana Israel-Samuels, Legal Representation from
Lozano Smith, Arne Sandberg and Recording Secretary Cindy Fischer

3.0 Acceptance of Closed Session On a motion by Shelley Clark, seconded by Susanna Ordway the closed
Agenda and Public Comment  session agenda was approved (4/0). Bratt - absent. There was no public
comment.

4.0 Closed Session The closed session was adjourned at 7:00 PM.
Board President Ken Mintz reconvened the special meeting at 7:05PM

5.0 Pledge of Board Members Present: Board President Ken Mintz, Board Vice President
Allegiance/Attendance Rachel Hurd, Board Members Suzanna Ordway, and Shelley Clark. Student
Board Member Anya Ayyappan. Board Clerk Laura Bratt was absent.

Administrators Present: Superintendent John Malloy, Assistant
Superintendents Keith Rogenski, Danny Hillman and Christine Huajardo,
Executive Directors Nadine Rosenzweig, Debbie Petish, Melanie Jones and
Linda Rowley-Thom, Directors Evan Miller, Hong Nguyen and llana Israel
Samuels, Kit Bragg, Katie Witt and Dave Kravitz

Others Present: 35 visitors attended. Recording Secretary Cindy Fischer

6.0 Report of Action Taken in The Board appointed Stella Kemp, Assistant Superintendent, Business
Closed Session Operations and Kelly Hilton, Director of Technology effective immediately..
(4/0) Laura Bratt was absent.



7.0

8.0

8.1

8.2

9.0
9.1

9.2

9.3

9.4

9.5

9.6

9.7

9.8

9.9

10.0
10.1

Acceptance of Minutes

Agenda Approval and Consent
Action

Acceptance of Open Session
Agenda

Approval of Consent Agenda

Reports to Board

Student Recognition

School Highlight - Neil
Armstrong Elementary School

SRVUSD Strategic Direction:
Culture of Responsiveness

Annual Report to the
Community

District Dashboard

Public Comment for Non
Agenda ltems

Association Presidents'
Comments

Student Board Member's
Report

Superintendent Report

Action Items/Public Hearings

Consideration of Acceptance
of the 2021-22 Annual
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On a motion by Rachel Hurd seconded by Shelley Clark , the August 15,
special meeting minutes were approved. (4/0) Ayyappan (advisory) - yea,
Laura Bratt was absent.

On a motion by Shelley Clark seconded by Susanna Ordway , the August 15,
meeting minutes were approved. (4/0) Ayyappan (advisory) - yea, Laura Bratt
was absent.

On a motion by Susanna Ordway seconded by Shelley Clark the open session
agenda was approved. (4/0) Ayyappan (advisory) - yea, Laura Bratt was
absent

On a motion by Susanna Ordway seconded by Shelley Clark, the consent
agenda was approved as amended. (4/0) Ayyappan (advisory) - yea, Laura
Bratt was absent. Agenda items 12.4 and 12.5 were pulled.

The Board welcomed Aarnev Verma, student board member for the 22/23
California State PTA Board of Managers and Patricia Liu, Joanna Jiang, and
Shravanthi Prabhakaran winners of the student 988 art contest sponsored by
Discovery Center and Rebecca Bauer Kahan's office.

Public Comment: Chay Nasabullee (11.06)

Principal Jaren Gagnon shared his video.
Public Comment: None

Superintendent John Malloy shared the presentation.
Public Comment: Chay Nasabullee (29.28)

Superintendent John Malloy shared the report.
Public Comment: Chay Nasabullee (34.59)

Executive Director Debbie Petish reviewed the dashboard
Public Comment: Matt Hoffman (1.01.21)
Chay Nasabullee (1.03.45)

Mike Arata (1.07.03)

Chay Nasabullee (1.10.28)
Taylor Dembroder (1.13.47)
Kelly Julie (1.16.50)

Bob Allen (1.19.09)

CSEA President Tami Castelluccio and SRVEA President Laura Finco
Public CommentL Chay Nasabullee (1.34.26)

Student Board Member Anya Ayyappan shared her report.
Public Comment: Chay Nasabullee (1.31.40)

Superintendent John Malloy shared his report.
Public Comment: Chay Nasabullee (1.55.00)

On a motion by Rachel Hurd seconded by Shelley Clark the Board adopted
the 21/22 annual financial report - unaudited actuals (4/0) Ayyappan



10.2

10.3

10.4

10.5

10.6

10.7

10.8

Financial Report - Unaudited
Actuals

Consideration of Adoption of
Resolution No. 29/22-23
Approval of Provisional
Internship Permit (PIP)
Request(s)

Public Hearing for Sufficiency
of Pupil Textbook and
Instructional Materials,
Grades K-12

Consideration of Adoption of
Resolution #28/22-23,
Statement of Assurance for
2022-23 Sufficiency of Pupil
Textbook and Instructional
Materials Grades K-12

Public Hearing for the Joint
Initial Proposal for Labor
Negotiations Between the San
Ramon Valley Unified School
District and the California
School Employees
Association (CSEA), Chapter
65, Unit Il and Unit lil for a
2022-2025 Successor
Contract

Consideration of Acceptance
of the Joint Initial Proposal for
Labor Negotiations Between
the San Ramon Valley Unified
School District and the
California School Employees
Association (CSEA), Chapter
65, Unit Il and Unit Il for a
2022-2025 Successor
Contract

Public Hearing for the Joint
Initial Proposal for Labor
Negotiations Between the San
Ramon Valley Unified School
District and the Service
Employees International
Union (SEIU) Local 1021 for
the 2022-23 School Year

Consideration of Acceptance
of the Joint Initial Proposal for
Labor Negotiations Between
the San Ramon Valley Unified
School District and the
Service Employees
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(advisory) - yea, Laura Bratt was absent.
Public Comment: Chay Nasabullee (2.05.52)

On a motion by Susanna Ordway seconded by Shelley Clark the Board
adopted resolution #29/22-23. (4/0) Ayyappan (advisory) - yea, Laura Bratt
was absent

Public Comment: None

Board President Mintz opened the public hearing
Public Comment: None
Board President Mintz closed the public hearing

On a motion by Rachel Hurd seconded by Susanna Ordway the Board adopted
resolution #28/22-23. (4/0) Ayyappan (advisory) - yea, Laura Bratt was absent
Public Comment: None

Board President Mintz opened the public hearing
Public Comment: None
Board President Mintz closed the public hearing

On a motion by Shelley Clark seconded by Shelley Clark the Board accepted
the joint initial proposal for labor negotiations between SRVUSD and CSEA,
Chapter 65,Unit Il and Unit Il for a 2022-25 successor contract (4/0).
Ayyappan (advisory) - yea, Laura Bratt was absent

Public Comment: None

Board President Mintz opened the public hearing
Public Comment: None
Board President Mintz closed the public hearing

On a motion by Susanna Ordway seconded by Shelley Clark the Board
accepted the joint initial proposal for labor negotiations between SRVUSD
and SEIU Local 1021 for the 22/23 school year. (4/0). Ayyappan (advisory) -
yea, Laura Bratt was absent

Public Comment: None



10.9

10.10

10.11

10.12

10.13
from
consent
124

10.14

from
consent
125

11.0
111

11.2

113

International Union (SEIU)
Local 1021 for the 2022-23
School Year

Consideration of Approval of
Resolution No. 27/22-23 to
Designate Specific Positions
as Senior Management of the
Classified Service

Consideration of Approval of
Resolution No. 32/22-23 for
Exemption to the CalSTRS
Retiree 180-Day Waiting
Period (Education Code
24214.5)

Consideration of Approval of
Employment Contract for
Assistant Superintendent,
Business Operations

Consideration of Adoption of
Resolution 35/22-23 in
Support of California’s
Proposition 28, Art and Music
K-12 Education Funding
Initiative (2022)

Consideration of Approval of
Contracts over $50,000

Consideration of Approval of
Revision to the 2022-23 Local
Control and Accountability
Plan (LCAP)

Informational Items

First Reading of Revisions to
Administrative Regulation
6173.1 Education for Foster
Youth

First Reading of Revisions to
Board Policy and
Administrative Regulation
6158 Independent Study

First Reading of Revisions to
Board Policies and
Administrative Regulation
3110 Transfer of Funds, 3452
Student Activity Funds,
3511.1 Integrated Waste
Management, 3530 Risk
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On a motion by Susanna Ordway seconded by Shelley Clark the Board
approved resolution #37/22-23. (4/0) Ayyappan (advisory) - yea, Laura Bratt
was absent.

Public Comment: None

On a motion by Rachel Hurd seconded by Shelley Clark the Board approved
resolution #32/22-23. (4/0) Ayyappan (advisory) - yea, Laura Bratt was
absent.

Public Comment: None

On a motion by Shelley Clark seconded by Susanna Ordway the Board
approved the contract for Assistant Superintendent, Business Operations.
(4/0) Ayyappan (advisory) - yea, Laura Bratt was absent.

Public Comment: None

On a motion by Shelley Clark seconded by Susanna Ordway, the Board
approved resolution #35/22-23. (4/0) Ayyappan (advisory) - yea, Laura Bratt
was absent.

Public Comment: None

On a motion by Shelley Clark seconded by Rachel Hurd the Board approved
contracts over $50,000.(4/0) Ayyappan (advisory) - yea, Laura Bratt was
absent.

Public Comment: Chay Nasabullee (2.30.26)

On a motion by Rachel Hurd seconded by Susanna Ordway the Board
approved the revision to the 22/23 local control and accountability plan
(LCAP) .(4/0) Ayyappan (advisory) - yea, Laura Bratt was absent.
Public Comment: Chay Nassabullee (2.32.00)

Public Comment: Chay Nasabullee (2.48.15)
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Management and 7211

Developer Fees

11.4  First Reading of New Board Public Comment: Chay Nasabullee (2.52.00)
Policy 3471 Parcel Taxes and
New Board Policy and
Administrative Regulation
3523 Electronic Signatures

12.0 Consent 12.1
Items

12.2
12.3
12.4

12,5

12.6

12.7

12.8

12.9
12.10
12.11

12.12

12.13

12.14

On a motion by Shelley Clark seconded by Rachel Hurd the Board voted to
extend the meeting by 15 minutes. (4-0) Ayyappan (advisory) - yea, Laura
Bratt was absent.

Consideration of Approval of Certificated Personnel Changes

Consideration of Approval of Classified Personnel Changes
Ratification of Warrants

Consideration of Approval of Contracts Over $50,000

Consideration of Approval of Revision to the 2022-23 Local Control and
Accountability Plan (LCAP)

Consideration of Adoption of Resolution 30/22-23, Establishment of GANN
Appropriation Limits

Consideration of Adoption of Resolution 31/22-23, Approving Routine Budget
Revisions

Consideration of Rejection of Claim #715364 Against the District

Adoption of Textbooks

Preview of Textbooks

Consideration of Approval of New Members to SRVUSD SELPA Community Advisory

Committee

Consideration of Adoption of Resolution No. 34/22-23, Contract for Dougherty Valley
High School Tennis Courts Restoration - Vintage Contractors

Consideration of Approval of Bid Award #886 for Security Camera Installation Various
Sites, Phase 2

Declaration of Surplus Property

13.0 Administrative Matters

13.1  Board Member's Reports Board members shared their reports and comments, noting

attendance at the following:

All Board members extended their thanks to Assistant Superintendent,
Danny Hillman who is leaving the District.



Adjourned to special
closed session meeting

Public Comment

Report of Action taken in
closed session

Adjournment
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Susanna Ordway - attended the 9-11 ceremony in Danville with Board
member Hurd.

Shelley Clark - attended the Town of Danville liaison meeting with
Board member Mintz, met with Candace Anderson as the liaison to the
Board of Supervisors. She visited Bella Vista and Greenbrook
Elementaries in addition to helping out with noon duty. She was also a
panelist along with Board member Bratt at the student advocacy
conference.

Rachel Hurd - Attended the SRVCPTA executive council and
association meetings and TRAFFIX board meeting.

Ken Mintz - Attended the FOAC meeting with board member Ordway
and spoke about the role of a board member with the Boy Scouts.

The meeting was adjourned at 10:06PM.

Chay Nasabullee (03.01.28)

No Report

10:41PM
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SAN RAMON VALLEY UNIFIED SCHOOL DISTRICT
699 0Old Orchard Drive, Danville

925-552-5500 www.srvusd.net

DATE:  October 18, 2022
TOPIC: STAFF PRESENTATION ON THE NALOXONE PROGRAM

DISCUSSION: This report to the Board is intended to provide an overview of the Naloxone Proposal

What: SRVUSD plans to enroll in the Naloxone Distribution Project (NDP) sponsored by the California
Department of Health Services. Through this program, each school site will receive two - four doses of
the opioid overdose rescue medication, Naloxone (Narcan®).

Why: The United States continues to battle the opioid epidemic and overdose deaths. In 2020, the
age-adjusted rate of drug overdose deaths increased 31% compared to 2019 data. The California
Department of Public Health released an advisory notice on September 21, 2022, warning schools
about a concerning trend of brightly-colored fentanyl, coined rainbow fentanyl. Rainbow fentanyl comes
in many forms, including pills, powder, and blocks that look like sidewalk chalk or sweetheart candy.
Bringing Naloxone to our campuses will ensure we are equipped to the best of our ability to respond
quickly to suspected overdoses and try to reverse them, and save students' lives.

When: The goal is to launch the program in January 2023. The wait time for product delivery is typically
3 - 6 weeks, but due to high demand there may be delays. Therefore, the launch timing will ultimately be
dependent on availability of Naloxone from the state. By November 1, the district plans to submit the
NDP application to get the process started. During the wait time between submitting the application
and receiving the product, required staff training will take place (on a volunteer basis). Once shipment is
received, the product will be distributed to the school sites.

How: The process for obtaining Naloxone for schools is clearly laid out by the California Department of
Health Care Services. It includes completing the NDP application, providing a copy of a Naloxone
standing order, and a distribution plan. We will also be required to report the number of overdose
reversals reported with Naloxone received through NDP (for subsequent applications).

Cost: The total approximate budget implication is $4500. The Narcan itself is provided by the Naloxone
Distribution Project at no cost to school districts. There will be a cost of $60 per person to provide the
required CPR training for all staff who volunteer to administer Narcan, although some staff volunteers
may already have their certification. The goal is to train at least two people at each site. There will also
be a nominal cost to purchase CPR rescue masks, with a goal of buying a minimum of one rescue mask
per school site. The anticipated cost is $3.50 - $6.00 per mask.

RECOMMENDATION: n/a
BUDGET IMPLICATION: n/a

f~

Dr. Johi Malloy
Supenntendent

9.6

Item Number
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699 Old Orchard Drive, Danville
925-552-5500 www.srvusd.net

DATE: October 18, 2022
TOPIC: CAASPP TESTING DATA

While the state has yet to release CAASPP data publicly, local LEAs are able to share district, site, and
subgroup data. The California Assessment of Student Performance & Progress (CAASPP) is an
important yearly summative measure used in a number of ways to determine individual student
performance, as well as the overall educational effectiveness of our programs and curricula. The
following observations can be found in the data:

®  SRVUSD students continue to achieve at high levels overall; especially when compared to
aggregate Contra Costa County data. SRVUSD achievement levels include English Language
Arts 79.71% Proficient/Exceeded, Math 72.05% Proficient/Exceeded, and Science 61.84%
Proficient/Exceeded.

e Overall 2022 SRVUSD CAASPP scores fell 2 percentage points in English Language Arts and 5.5
percentage points in math, when compared to 2018-2019 proficiency levels, affirming a degree
of pandemic learning loss.

e  Underserved populations by demographic status, disability status and socio-economic status
state indicators demonstrate lower levels of proficiency.

A number of actions have already been taken in anticipation of knowing pandemic learning loss has
occurred in many California schools. MTSS Liaisons partner with classroom teachers to deliver
instruction & intervention. Equity Liaisons partner with classroom teachers to ensure all underserved
populations make academic gains. All schools have student support time built into their schedules so
that all students can access intervention when needed. Staff collaboration time is built into all teacher
schedules so teams have time to analyze assessment data, including CAASPP data, in order to
determine what supports are most appropriate for individual students and/or groups of students. All
principals, in partnership with staff/liaisons & local school communities, are developing site specific
goals in order to improve outcomes for underserved populations. Additionally, CAASPP data helps
guide our instructional practice alongside other assessments, such as our FASTBridge screener.
SRVUSD administers FASTBridge to all students in grades K-12 three times per year. This assessment,
in addition to classroom-specific assessments developed by teachers and teaching teams, provides the
appropriate just-in-time support our students need in order to thrive academically.

Recommendation: Informational item only

Budget Implications: Provides a data source in order to determine efficacy of instructional programs
and initiatives.

LA @,M%/ //) "N

Kit/éragg ‘ Dr.(;lf)hn Mal
Director Superintendent

Assessment, Research, and Evaluation

gl

. N

ristine Huajardo
Assistant Superintendent

9.7
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SAN RAMON VALLEY UNIFIED SCHOOL DISTRICT
699 Old Orchard Drive, Danville
925-552-5500 www.srvusd.net

DATE: October 18, 2022

TOPIC: PUBLIC DISCLOSURE OF THE MAJOR PROVISIONS OF THE 2022-23 SAN RAMON VALLEY
EDUCATION ASSOCIATION (SRVEA) AGREEMENT IN ACCORDANGCE WITH THE REQUIREMENTS FOR
AB1200, AB2756 & GOVT. CODE 3547

DISCUSSION: Assembly Bill (AB) 1200 and AB 2756 require local educational agencies to publicly
disclose the major provisions of all collective bargaining agreements before entering into a written
agreement. Government Code, section 3547.5 states:

“Before a public school employer enters into a written agreement with an exclusive representative
covering matters within the scope of representation, the major provisions of the agreement, including,
but not limited to, the costs that would be incurred by the public school employer under the agreement
for the current and subsequent fiscal years, shall be disclosed at a public meeting of the public school
employer in a format established for this purpose by the Superintendent of Public Instruction.”

This provision is intended to ensure that the public is aware of the known costs associated with a
proposed collective bargaining agreement before it becomes binding upon the district. In addition, the
law requires that a district's Superintendent and Chief Business Officer (CBO) certify in writing that the
costs incurred under a collective bargaining agreement can be met by the district during the term of the
agreement. The Public Disclosure Form, along with a copy of the proposed bargaining agreement,
must be submitted to the County Office of Education for review at least (10) workdays prior to the date
on which the Governing Board will take action on the proposed collective bargaining agreement.

The County Office of Education has performed their review and has sent the attached letter which
summarizes their analysis. The County Office of Education has asked that the district remain prudent in
its spending and budgetary expectations.

The district has reached a tentative agreement with SRVEA and in accordance with requirements of the
AB 1200, staff has prepared the AB 1200 Public Disclosure documents along with Certification that the
district can meet the costs incurred during the term of this agreement.

RECOMMENDATION: N/A - Public Disclosure only.

BUDGET IMPLICATION: Ongoing salary increase of 8.5% effective July 1, 2022, and a one-time payment
of 1% based on salary placement as of November 1, 2022, and other miscellaneous compensation
items such as hourly rate placement on the Teachers’ Salary C-1 and C-5 schedules, student class size
overage payments, and extra pay stipends for Curriculum and Development/Inservice. Total budget
impact of $18,343,948 in 2022-23.

O

’ -
Evan Miller /
Executive Director, Business Services

Sdledtny e00 IS

Dr. $tella M. Kemp/ Dr.John Malloy
Assistant Superintendent, Business Operations Superintende

10.1

Item Number
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Conira Costa County Office of Education

77 Santa Barbara Road, Pleasant Hill, CA 94523 » (925) 942-3388
Lynn Mackey, Superintendent of Schools

EX 3

October 12, 2022

John Malloy, Ed.D., Superintendent

San Ramon Valley Unified School District
699 Old Orchard Drive

Danville, CA 94526

Dear Superintendent Malloy:

The Contra Costa County Office of Education has reviewed the District’s Negotiated Salary
Settlement Disclosure documents that provide the details for the tentative agreement with the San
Ramon Valley Education Association (SRVEA) group for fiscal year 2022-23.

The AB 1200 disclosure documents provided by San Ramon Valley Unified School District indicate
the district will be able to provide the funding for an 8.5% increase to the salary schedule (plus
statutory benefits) effective July 1, 2022, and a one-time payment of 1% based on unit members salary
schedule placement as of November 1, 2022. Other compensation items include the following;
effective 7/1/22 the hourly rate for instructional purposes will be 0.08075% of the Credentialed
Teachers’ Salary Schedule C-5, the hourly rate for non-instructional purposes will be 0.08075% of the
Credentialed Teachers’ Salary Schedule C-1, The SRVUSD Extra Salary Schedule will include the
following revisions: Curriculum and Development/Inservice Extra Pay Stipend will be $250 for a fully
day and $125 for a half day of up to 4 hours; K-3 classrooms shall be staffed at a site average
enrollment of 24:1 with a maximum of twenty-four (24) students enrolled per class. The class
maximum may be exceeded by two (2) students per class for a total of twenty-six (26) students. After
the tenth consecutive day exceeding twenty-four students, the affected K-3 classroom teacher will be
compensated for each additional student above twenty-four (24) at the rate of 37.5% of the negotiated
certificated hourly rate per school day, retroactive to the first day of the overage. Beginning in 2022-
23, grades 4 and 5 classrooms shall be staffed at a site average enrollment of 29:1 with a maximum of
twenty-nine (29) students enrolled per class. This class maximum may be exceeded by two (2)
students per class, for a total of thirty-one (31) students. After the tenth (10") consecutive day of such
class size overage, exceeding twenty-nine (29) students, the affected 4-5 classroom teacher will be
compensated for each additional student about (29) at the rate of 37.5% of the negotiated certificated
hourly rate per school day, retroactive to the first day of the overage. Based on the analysis of the
district’s disclosure documents, this settlement will cost the district $18,343,948 for fiscal year 2022-
23. Additional ongoing revenues from the 2022-23 Enacted State Budget will be available to fund
ongoing increases and one-time revenues are available to fund the one-time payment.

Based on the district’s multi-year projection, the CCCOE agrees with the district’s certification that
the district can afford this salary settlement agreement. If the district’s projected ADA and Revenue
Assumptions come in lower than expected, the district may need a plan to address any deficit. We
encourage the district to be prudent in its spending and mindful that any further negotiated settlements
could cause the district to look at implementing additional reductions.

learn ¢ lead ¢ achieve / www.cocoschools.org
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Dr. John Malloy, Superintendent
SRVEA Proposed Salary Settlement
October 12, 2022

Page 2 of 2

We want to thank the District’s staff for the submission of a concise and complete disclosure packet
for our review. If you have any questions, please feel free to contact me at 925-942-3418.

Sincerelz‘ < N ﬂ
ntendent ;

Denise Porterfield, Deputy Superi
Business and Administrative Services

DP:bf
cc: Lynn Mackey, Superintendent of Schools, Contra Costa County
Stella Kemp, Assistant Superintendent, Business Operations

Michelle Olinick, District Advisor, District Business Services, CCCOE

13 22/23
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KA

CONTRA COSTA COUNIY
Office of Education

learn « lead ¢ achieve

AB 1200, AB 2576 Government Code 3547.5 & 3540.2
PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT

CHECKLIST OF ITEMS TO BE SUBMITTED TO COE DBS DEPARTMENT

DISTRICT: San Ramon Valley USD

Signed Summary of Proposed Agreement
NOTE: Print all pages including MYP of the Summary tab in the X
CCCOE-Public-Disclosure-of-Collective-Bargaining-Workbook.xIsx

Signed Form for Public Disclosure of Proposed Collective
Bargaining Agreement X
NOTE: Print all pages of Disclosure tab in the

CCCOE-Public-Disclosure-of-Collective-Bargaining-Workbook.xIsx

A copy of the Memorandum of Understanding (MOU) and/or
Tentative Salary Agreement

Other relevant documents (e.g., side letters, salary schedules, etc.) X

PLEASE BE SURE TO COMPLETE AND SUBMIT THIS FORM AS THE COVER
SHEET FOR YOUR PUBLIC DISCLOSURE DOCUMENT PACKET.
NOTE: INCOMPLETE PACKET MAY DELAY REVIEW,

Districts must mail or email to their assigned District Fiscal Advisor 10 business days
prior to the board meeting that will ratify the agreement.

DISTRICT CONTACT: Evan Miller

PHONE: 925-552-2909 EMAIL: emiller@srvusd.net




FORM FOR PUBLIC DISCLOSURE
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT 19 of 257
(AB1200 (Statutes of 1991, Chapter 1213) as revised by AB 2756
(Statutes of 2004, Chapter 25), Government Code 3547.5 & 3540.2 )

[ SeiRamonValley0806" " ]SCHOOL DISTRICT

Government Code Section 3547.5: Before a public school employer enters into a written agreement with an exclusive
representative covering matters within the scope of representation, the major provisions of the agreement, including, but not
limited to, the costs that would be incurred by the public school employer under the agreement for the current and subsequent
fiscal years, shall be disclosed at a public meeting of the public school employer.

Intent of Legislation: To ensure that members of the public are informed of the major provisions of a collective bargaining
agreement before it becomes binding on the school district.

(This information is pulled from the SUMMARY section of this file which should be completed FIRST)
MAJOR PROVISIONS OF PROPOSED AGREEMENT WITH THE
Sa Valley Eq sociation “|BARGAINING UNIT

To be acted upon by the Governing Board at its meeting on

A PERIOD OF AGREEMENT:
The proposed bargaining agreement covers the period beginning
and ending
for the following fiscal years

B. TOTAL COST CHANGE TO IMPLEMENT PROPOSED AGREEMENT (SALARIES & BENEFITS)
The total change in costs for salaries and employee benefits in the proposed agreement:
1. Current Year Costs Before Agreement b
2. Current Year Costs After Agreement
3. Total Cost Change
4, Percentage Change
5. Value of a 1% Change
C. PERCENTAGE SALARY CHANGE FOR AVERAGE, REPRESENTED EMPLOYEE

The total percentage change in salary, including annual step and column movement on the salary schedule (as
applicable), for the average, represented employee under this proposed agreement:

1. Salary Schedule change
(% Change To Existing Salary Schedule)
(% change for one time bonus/stipend or salary reduction)

2. Step & Column
(Average % Change Over Prior Year Salary Schedule)
3. TOTAL PERCENTAGE CHANGE FOR THE
AVERAGE, REPRESENTED EMPLOYEE
4, Change in # of Work Days (+/-) Related to % Change
5. Total # of Work Days to be provided in Fiscal Year
6. Total # of Instructional Days to be provided in Fiscal Year

(applicable to Certificated BU agreements only)

10f4
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OF PROPOSED COLLECTIVE BARGAINING AGREEMENT 20 of 257
(AB1200 (Statutes of 1991, Chapter 1213) as revised by AB 2756
(Statutes of 2004, Chapter 25), Government Code 3547.5 & 3540.2 )

[  SanRamonValleyUSD ~~|SCHOOL DISTRICT

PERCENTAGE BENEFITS CHANGE FOR BOTH STATUTORY AND DISTRICT-PROVIDED EMPLOYEE
BENEFITS INCLUDED IN THIS PROPOSED AGREEMENT:

1. Cost of Benefits Before Agreement
2. Cost of Benefits After Agreement
3. Percentage Change in Total Costs

IMPACT OF PROPOSED AGREEMENT ON DISTRICT RESERVES
State-Recommended Minimum Reserve Level (after implementation of Proposed Agreement)

1. Based On Total Expenditures and Other Uses
in the General Fund of:

2. Percentage Reserve Level
State Standard for District:

3. Amount of State Minimum Reserve Standard:

SUFFICIENCY OF DISTRICT UNRESTRICTED RESERVES to meet the minimum recommended level AFTER
IMPLEMENTATION OF PROPOSED AGREEMENT:

GENERAL FUND RESERVES (Fund 01 Unrestricted ONLY)

4. Reserve for Economic
Uncertainties (Object 9789)

5. Unassigned/Unappropriated
(Object 9790)
6. Total Reserves: (Object 9789 + 9790)

SPECIAL RESERVE FUND (Fund 17, as applicable)

7. Reserve for Economic Uncertainties
(Object 9789)

8. General Fund & Special Reserve Fund:

9. Percentage of General Fund Expenditures/Uses

20f4



FORM FOR PUBLIC DISCLOSURE
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT 21 of 257
(AB1200 (Statutes of 1991, Chapter 1213) as revised by AB 2756
(Statutes of 2004, Chapter 25), Government Code 3547.5 & 3540.2 )

[ SanRamonValleyUSD — ]SCHOOL DISTRICT

MULTIYEAR CONTRACT AGREEMENT PROVISIONS

FINANCIAL IMPACT OF PROPOSED AGREEMENT IN SUBSEQUENT FISCAL YEARS

The following assumptions were used to determine that resources will be available to fund these obligations
in future fiscal years (including any compensation and/or noncompensation provisions specified below that
have beena greed upon if the proposed agreement is part of a multi-year contract):

NARRATIVE OF AGREEMENT

SOURCE OF FUNDING FOR PROPOSED AGREEMENT
he following source(s) of funding hav been idenified to fund th proposed agreement -

304



FORM FOR PUBLIC DISCLOSURE e
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
(AB1200 (Statutes of 1991, Chapter 1213) as revised by AB 2756
(Statutes of 2004, Chapter 25), Government Code 3547.5 & 3540.2)

[ .~ SanRamonValleyUSD =~ |SCHOOL DISTRICT

- CERTIFICATION .

To be signed by the District Superintendent AND Chief Business Official when submitted for Public Disclosure and by
the Board President after formal action by the Governing Board on the proposed agreement.

Districts with a Qualified or Negative Certification: Per Govenment Code 3540.2, signatures of the District
Superintendent and Chief Business Official must accompany the Summary Disclosure sent to the County
Superintendent for review 10 days prior to the board meeting that will ratify the agreement.

The information provided in this document summarizes the financial implications of the proposed agreement and is
submitted for public disclosure in accordance with the requirements of AB 1200, AB 2756 and GC 3547.5.

We hereby certify that the costs incurred by the school district under this agreement can be met b the district durin

the term of the ajeement.

Dis@ﬁWtwe Date

Chief Business Official-%ignature Date
After public disclosure of the major provisions contained in this Summary, the Governing Board, at its
meeting on 10/18/2022 took action to approve the proposed Agreement
withthe § _San Ramon Valley Education Association ‘Bargaining Unit.
President, Governing Board Date
(signature)

--AB1200 Collective Bargaining Disclosure Form SRVUSD - SRVEA
10/4/202212:21 PM -



FOR SUBMISSION TO THE GOVERNING BOARD AND THE COUNTY SUPERINTENDENT OF SCHOOLS in compliance
with the Public Disclosure requirements of AB 1200 (Statutes 1991, Chapter 1213) as revised by AB 2756 (Statdtés of
2004, Chapter 25), Government Code 3547.5 & 3540.2.

SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE [ San Ramon Valley USD |SCHOOL DISTRICT

WITH THE | San Ramon Valley Education Association |BARGAINING UNIT (BU)

To be acted upon by the Governing Board at its meeting on : (enter Date) 10/18/2022

Budget Revisions to be INPUT no later than 45 days after approval: (will calc + 45 days) 12/2/2022
reement Payment Date

Estimated Ag enter Date) 11/18 - 12/20/2022

STATUS OF BARGAINING UNIT AGREEMENTS

This document is REQUIRED whenever a NEW or AMENDED agreement is ratified.
If this Public Disclosure is not applicable to all of the District's bargaining units, indicate the current
status (whether settled or pending settlement) of the remaining units:

Section 1:

(Separate disclosures should be made for each bargaining unit agreement) # FTE Represented
Certificated: [Pending - Certificated Management g-l | 92.0 |
Classified: .  [Pending - CSEA, SEIU, Classified Management | [ 837.2 |
Section 2: PERIOD OF AGREEMENT
The proposed agreement covers the period beginning on: (enter Begin Date) 7/1/2022
and ending on; (enter End Date) 6/30/2023
If this agreement is part of a multi-year contract, indicate ALL fiscal years covered:
Fiscal Years:
Reopeners: Yes or NO ?

if Yes, what Areas?

Section 3: SALARIES: PERCENTAGE CHANGE IN SALARIES IN PROPOSED AGREEMENT:
The proposed agreement includes the following costs for salaries for the above-mentioned Bargaining unit:

Current Year Salary Cost Before Settlement
(Based on Year to Date (YTD) Actuals Projected through 6/30): [$ 151,583,042.00 |

Current Year Salary Cost After Settlement

(Include any retroactive pay increases or (decreases) or one time bonuses/stipends or

(reductions), as applicable): $ 166,313,431.00
Total Cost Increase or (Decrease):
Percentage Increase or (Decrease):

SALARY CHANGE FOR AN AVERAGE, REPRESENTED EMPLOYEE FROM PRIOR YEAR
(Includes annual step/column movement on schedule):

|

Salary Increase or (Decrease)
% increase or (decrease) to existing schedule [ 8.50%|per employee

% increase or (decrease) for one-time bonus/stipend or
(salary reduction) 1.00%|per employee

Step & column
average % annual change over the prior year schedule & 1.00%|per employee

TOTAL PERCENTAGE CHANGE FOR
AVERAGE REPRESENTED EMPLOYEE o

per employee

Indicate Change in # of Work Days, Furlough or Additional, Related to % Change 0
Indicate Total # of Work Days to be provided for fiscal year: 186
Indicate Total # of Instructional Days to be provided for fiscal year: 180

10f8



SUMMARY OF PROPOSED AGREEMENT
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BETWEEN THE [ San Ramon Valley USD |SCHOOL DISTRICT

Section 4: BENEFITS: PERCENTAGE CHANGE IN EMPLOYEE BENEFITS IN PROPOSED AGREEMENT:
The proposed agreement includes the following costs for employee statutory and health/welfare benefits:

Statutory Benefits: (object 3XXX less 34XX)
(STRS, PERS, Workers Compensation, Unemployment Insurance, Social Security, Medicare)

Total Statutory Benefit Costs:
Current Costs: $ 35,036,601.00
Proposed Costs: $ 38,650,160.00
Total Cost Increase or (decrease): [ $3,613559.00 |
Percentage Change:

District Health and Welfare Plans - Object 34XX (Medical, Dental, Vision, Life Insurance, Other)

Total Health and Welfare Costs:
Current Costs: $ 26,455,573.00
Proposed Costs: $ 26,455,573.00
Total Cost Increase or (decrease): T8 SN o4
Percentage Change:

2 |
‘.

Indicate if Health/Welfare Benefits are Capped: (Include details such as different caps per health plans or any
super composite rates. Also, indicate if cap includes health benefits only or also other insurances.)

Health benefits are unchanged and are capped at the Kaiser family rate.

Current Cap: $ 27,891.36
Proposed Cap: 27,891.36
Average Capped Amount increase or (decrease) per ik

employee

Section 5: TOTAL COST INCREASE OR (SAVINGS) FOR SALARIES AND BENEFITS IN THE PROPOSED AGREEMENT:
Current Year Combined Cost Before Settlement: (data pulls from above)
(Based on YTD Actuals Projected through 6/30 and current agreement)

Salaries
Benefits
Total:

Current Year Cost After Settlement: (data pulls from above)
(Include any retroactive pay increases or (decreases) or one-time bonuses/stipends or (reductions)):

Salaries
Benefits
Total:

TOTAL COST INCREASE OR (DECREASE)
(This amount should tie to the multiyear projection sections for 1XXX-3XXX)
PERCENTAGE CHANGE

1% CHANGE IN SALARY AND STATUTORY BENEFIT COSTS (prior to any
settlements):

20f8



SUMMARY OF PROPOSED AGREEMENT
25 of 257

BETWEEN THE | San Ramon Valley USD |SCHOOL DISTRICT

Section 6:

Section 7: State Minimum Reserve Standard Calculation:

The following are additional compensation and non-compensation provisions contained in the proposed agreement:
(Indicate, IN DETAIL, the terms of the agreement covered in each section)

A. OTHER COMPENSATION: Off-Schedule Stipends/Bonuses, Reductions, etc. (amounts, staff affected, total
cost and/or savings).

- Effective 7/1/2022, the hourly rate for instructional purposes will be 0.08075% of the Credentialed Teachers' Salary Schedule C-
5. The hourly rate for non-instructional purposes will be 0.08075% of the Credentialed Teachers' Salary Schedule C-1. (Estimate:
no new impact)

- Effective 7/1/2022, the SRVUSD Extra Salary Schedule will include the following revisions: Curriculum and
Development/inservice Extra Pay Stipend: Full day ($250) Half day, up to 4 hours ($125) (Estimate: no new impact)

- K-3 Classrooms shall be staffed at a site average enroliment of 24: 1 with a maximum of twenty-four (24) students enrolled per
class. This class maximum may be exceeded by two (2) students per class, for a total of twenty-six (26) students. After the tenth
(10th) consecutive day exceeding twenty-four (24) students, the affected K-3 classroom teacher will be compensated for each
additional student above twenty-four (24) at the rate of 37.5% of the negotiated certificated hourly rate per school day, retroactive
to the first day of the overage.Beginning in 2022-23, grades 4 and 5 Classrooms shall be staffed at a site average enroliment of
29: 1 with- a maximum of twenty-nine (29) students enrolled per class. This class maximum may be exceeded by two (2) students
per class, for a total of thirty-one (31) students. After the tenth (10th) consecutive day of such class size overage, exceeding
twenty-nine (29) students the affected 4-5 classroom teacher will be compensated for each additional student above (29) at the
rate of 37.5% of the negotiated certificated hourly rate per school day, retroactive to the first day of the overage. (Estimate -
approximately $330k additional overage payments)

B. NON-COMPENSATION: Class Size Changes (indicate before and after class sizes/grades affected; and, if
applied for CDE waiver (attach copy)), Staff Development Days, Teacher Prep Time, etc..

C. REOPENERS, CONTINGENCY AND/OR RESTORATION LANGUAGE: Describe specific areas identified for
Reopeners, Contingency, and/or Restoration (include triggers and timing). Provide copy of Board Action to
BAS upon approval.

Section 8:

Total Expenditures and Other Uses: (pulls from MYP Sec. 9)

Minimum State Reserve Percentage (input %)
Minimum State Reserve Requirement: (Formula includes Total

Exp/Uses x Minimum Reserve %)

Date of governing board approval of budget revisions in Section 9, Col.2 (below)
in accordance with E.C. 42142 and Government Code 3547.5. 12/2/2022
(Pulls from above Governing Board Date plus 45 days)

Provide proof that board-approved budget revisions have been
input within 45 days. Date budget revisions input/BT #'s:

BT #'s: mm/ddlyy

If the board-approved revisions input are different from the proposed budget adjustments in Col. 2
provide a detailed explanation of differences.

3of8



SUMMARY OF PROPOSED AGREEMENT

BETWEEN THE (

San Ramon Valley USD

Section 9:

26 of 257

|SCHOOL DISTRICT

IMPACT OF PROPOSED AGREEMENT ON THE GENERAL FUND BUDGET IN CURRENT AND TWO

SUBSEQUENT FISCAL YEARS. (Reflect both Unrestricted and Restricted General Fund Budget Amounts)

r—"—"="—"—"="="="= T

1

|Please NOTE: The title reflected in Col. 1 can be

'modified if the agreement is being approved along
w:th the Adopted Budget Process. In this case,
1Col. 4 should reflect the Adopted Budget including

1the salary agreement and Col. 1 would reflect the

|Adopted Budget less Col. 2, the actual cost of the

tagreement.

Current Fiscal Year 2022 - 2023
(Col. 1) (Col. 2) (Col. 3) (Col. 4)
Other Revisions &
Latest Board- MYP Assumptions Projected District
Approved Budget | Adjustmentsasa (including Budget After Settlement
Before Settlement - Direct Result of Other Proposed BU of Agreement and Other
As of 6/2/22 this Proposed Agreements) g Adjustments
Settlement Required to support
(enter date) cost of agreement (Cols. 1+2+3)

OPERATING REVENUES: LCFF ADA

ADA = 28,358.70

(i.e. "me-too”)

ADA = 28,358.70 _

LCFF Sources (8010-8099) 299,983,160.00 25,501,179.00 |
Remaining Revenues (8100-8799) 91,299,285.00 23,348,401.00 |
ToTAL [[11894,282,445:00 | 48,8 i
OPERATING EXPENDITURES
1000 Certificated Salaries 163,808,062.00 14,730,389.00 2,476,898.00
2000 Classified Salaries 58,973,953.00 : 0.00 4,816,437.00 |
3000 Benefits 114,851,684.00 3,613,559.00 2,018,470.00
4000 Instructional Supplies 13,242,805.00 0.00 500,923.00
5000 Contracted Services 44,143,982.00 0.00 1,099,382.00
6000 Capital Outlay 150,000.00 0.00 500,000.00
7000 Other 993,996.00 0.00 0.00
TOTAL 5,16 2.( ).00

OPERATING SURPLUS (DEFICIT)

Other Sources and Transfers In

0.00

Other Uses and Transfers Out
CURRENT YEAR INCREASE/
(DECREASE) TO FUND BALANCE

2,854,361.00

BEGINNING FUND BALANCE 9791-92

33,250,879.00

Prior-Year Adjustments 9793-95
NET BEGINNING BALANCE

0.00f

17,272,372.70 | {1

3.67%

In Balance

ENDING FUND BALANCE (EFB)

COMPONENTS OF ABOVE EFB:

Nonspendable (9711-9719) 551,353.00 0.00

Restricted (9740) 12,089,458.00 0.00 19,822,734.00 |
Committed (9750/9760) 0.00 0.00 0.00
Assigned (9780) 12,873,669.00 0.00 0.00
Reserve Economic Uncertainties e
(9789) 11,970,565.29 550,318.44 342,363.30 |
Unassigned/Unappropriated (9790) (11,970,564.29) (18,894,266.44)

State Minimum Reserves % 4.13% Meets

Are budgets in balance? In Balance

Did you adjust reserves? s/b $0 e g OK

FUND 17 RESERVES (9789) or N/A

T 16,473,413.00 |

If the total amount of the adjustment in Column 2 does not agree with the amount of the total cost shown in Section 5, Total Costs,
please explain below. Also, list any other assumptions used or included in Column 3:

Column Z'includes estimated expenditures in Section 6.

Column 3 includes additional revenues and expenditures in the 45-day revised budget, additional expenditures for anticipated "me-
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BETWEEN THE | San Ramon Valley USD |SCHOOL DISTRICT
First Subsequent Year 2023 - 2024
(Col. 2) (Col. 3) (Col. 4)
Other Revisions &
. MYP Assumptions Projected District
Adjustments as a (Including Budget After Settlement
Direct Result of Other Proposed BU £A t and Other
this Proposed Agreements) of Agreement a ©
Settlement Required to support Adjustments
cost of agreement (Cols. 1 +2+3)
(i.e. "me-too")
OPERATING REVENUES: LCFF ADA ADA = 28,090.57

ADA = 28,090.57

Remaining Revenues (8100-8799) 0.00 (30,817,469.00)
TOTAL pkaEn e DR e v e, ik
OPERATING EXPENDITURES
1000 Certificated Salaries ‘ 4 (3,771,890.51)
2000 Classified Salaries (96,001.10)
3000 Benefits : (1,294,221.19)
4000 Instructional Supplies (3,948,883.00)
5000 Contracted Services (3,752,815.00) |
6000 Capital Outlay : (500,000.00)
7000 Other i ; ' .00
TOTAL : 20,5 ey : :
OPERATING SURPLUS/(DEFICIT) f )
Other Sources and Transfers In 148,977.00

Other Uses and Transfers Out 1,.361.C 0.00
CURRENT YEAR INCREASE/ » ' ’
(DECREASE) TO FUND BALANCE

BEGINNING FUND BALANCE (9791)
(Pulls from prior year EFB)
Prior-Year Adjustments (9792-9795)

NET BEGINNING BALANCE

ENDING FUND BALANCE (EFB)

COMPONENTS OF EFB (above):

Nonspendable (9711-9719) 0.00 0.00 |

Restricted (9740) 0.00 (299,833.00)

Committed (9750/9760) 0.00 0.00 |

Assigned (9780) 0.00 (3,841,593.00)[

Reserve Economic Uncertainties ~ 12,863,247.03 0.00 (400,914.33)] = 12
Unassigned/Unappropriated (9790) (2,235,334.03) 0.00 (5,940,544.67)] (8,
State Minimum Reserves % 6.32% Meets : 5.00%
Are budgets in balance? In Balance In Balance

Did you adjust reserves? s/b $0 OK

FUND 17 RESERVES (9789) or N/A

16,473,412.00 |

Assumptions used for LCFF Gap%, Unduplicated %, Other Revenue COLAs, Addl/Reduced staffing, etc., explain below:

LCFF/Other State Revenue COLA: 5.38%; Unduplicated Pupil Percentage (UPP): 9.53%

Column 3 includes adjusted LCFF revenues based on enacted State Budget, adjustments to all other revenues and
expenditures to align with the MYP approved in the 2022-23 Adopted Budget.

50f8



SUMMARY OF PROPOSED AGREEMENT

28 of 257
BETWEEN THE | San Ramon Valley USD |SCHOOL DISTRICT
Second Subsequent Year 2024 - 2025
(Col. 1) (Col. 2) (Col. 3) (Col. 4)
Other Revisions &
. MYP Assumptions Projected District
oreettor | ona o2, | Sudget ter Sutemens
this Proposed Agreements) of Agree!'nent and Other
Settlement Required to support Adjustments
cost of agreement (Cols.1+2+3)
(i.e. "me-too")

OPERATING REVENUES: LCFF ADA | ADA = 27,784.96 ADA = 27,784.96
LCFF Sources (8010-8099) 0.00 2,467,923.00
Remaining Revenues (8100-8799) 0.00 ; 934,870.00

TOTAL
OPERATING EXPENDITURES
1000 Certificated Salaries 0.00 762,081.58
2000 Classified Salaries 0.00 639,403.89
3000 Benefits 0.00 394,542.35
4000 Instructional Supplies 0.00 (18,059.00)
5000 Contracted Services 0.00 127,239.00
6000 Capital Outlay 0.00 0.00
7000 Other 0.00 0.00
TOTAL

OPERATING SURPLUS/(DEFICIT)

Other Sources and Transfers In

Other Uses and Transfers Out
CURRENT YEAR INCREASE/
(DECREASE) TO FUND BALANCE

BEGINNING FUND BALANCE (9791) ey
(Pulls from prior year EFB) 45,482,242 (
Prior-Year Adjustments (9792-9795)
NET BEGINNING BALANCE

ENDING FUND BALANCE (EFB)

COMPONENTS OF EFB (above): use whole rounded numbers only)

Nonspendable (9711-9719) »

Restricted (9740) 245,889.00

Committed (9750/9760) '

Assigned (9780) 0.00 (8,524,166.00)}

Reserve Economic Uncertainties 12,462,332.70 0.00 57,156.24 ;
Unassigned/Unappropriated (9790) (7,301,639.70) 0.00 7,849,950.76 | 48,311.06 |
State Minimum Reserves % 5.21% Meets 7.08%
Are budgets in balance? In Balance

In Balance %
Did you adjust reserves? s/b $0 Ly

” OK
FUND 17 RESERVES (9789) or N/A $ 16,473,412.00

Assumptions used for LCFF Gap%, Unduplicated %, Other Revenue COLAs, Addl/Reduced Staffing, etc., explain below:

LCFF/Other State Revenue COLA: 4.02%; Unduplicated Pupil Percentage (UPP): 9.44%

Column 3 includes adjusted LCFF revenues based on enacted State Budget, adjustments to all other revenues and
expenditures to align with the MYP approved in the 2022-23 Adopted Budget.
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BETWEEN THE [ San Ramon Valley USD ; |SCHOOL DISTRICT

Section 10:

Section 11:

Section 12:

Section 13:

MULTI-YEAR CONTRACT AGREEMENT PROVISIONS: The proposed agreement contains the following
COLAs and other compensation/non-compensation provisions for subsequent years as follows (text pulls

into disclosure): Send copy of final Agreement to DBS upon Board Approval

- Effective July 1, 2023, the District will modify the Credentialed Teachers' Salary Schedule to include Column F+ 75, Steps 1 through 11 (as
attached)

- Effective July 1, 2023, the cap on out-of-district service credit will be eliminated for all new unit members hired beginning in the 2023-24 school
year. Moreover, effective July 1, 2023, existing bargaining unit members who provide the District with verification of having had outside
experience in accordance with Article XXI, Section E. and F., will be advanced on the salary schedule so as to reflect that experience and placed
on the appropriate step of the 2023-24 salary schedule. No retroactive salary payments for previous years of employment with the District will be
made to existing bargaining unit members advanced in this manner for their out-of-district experience.

FINANCIAL IMPACT OF PROPOSED AGREEMENT IN SUBSEQUENT FISCAL YEARS: The following
assumptions were used to determine that resources will be available to fund these obligations in future
fiscal years. (Include any compensation/noncompensation provisions specified below.) (text pulls into
disclosure):

Additional ongoing revenues from the 2022-23 enacted State Budget will be available to fund these obligations in
future fiscal years, with one-time funds utilized to fund the one-time impact of the salary schedule change and the
elimination of the out-of-district service cap.

NARRATIVE OF AGREEMENT: Provide a brief narrative of the proposed changes in compensation or health
premiums, including percentage changes, effective dates, and comments and/or explanations. (text pulls
into disclosure):

- The District will provide and ongoing increase of eight and one-half percent (8.5%) to all SRVEA salary schedules,
effective July 1, 2022.

- The District will provide all unity members a one-time payment of one percent (1%) based on their salary schedule
placement as of November 1, 2022.

SOURCE OF FUNDING FOR PROPOSED AGREEMENT: Provide a brief narrative of the funds available in the
current year to provide for the costs of this agreement. (text pulls into disclosure):

Additional ongoing revenues from the 2022-23 enacted State Budget will be available to fund ongoing increases, and
one-time revenues are available to fund the one-time payment.
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BETWEEN THE =~ | ~ SanRamon ValleyUSD -~ .~ ]SCHOOL DISTRICT
L o » ' ADDITIONAL FISCAL INDICATORS- CRITERIA/AND STANDARDS A5, RS
This section is in response to the Criteria and Standards Additional Fiscal Indicators #A.5., which asks: "Has
the district entered into a bargaining agreement where any of the budget or subsequent years of the
agreement would result in salary increases that are expected to exceed the projected state cost of living
adjustment.”
Section 14: COMPARISON OF PROPOSED AGREEMENT TO CHANGE IN DISTRICT LOCAL CONTROL FUNDING
FORMULA (LCFF):
(A) Current-year (CY) LCFF Average Rate per ADA: Estimated
(CY LCFF Entitlement per ADA, FCMAT LCFF Calculator, Calculator Tab) k $1 05553_.0@ '
(B) Less Prior-Year (PY) LCFF BASC Calculator Rate per ADA:
(PY LCFF Entitlement per ADA, FCMAT LCFF Calculator, Calculator Tab) [ - $9306.00 &
©) = Amount of Current-Year Increase or (decrease):
(A) minus (B)
(D) = Percentage Increase or (decrease) in LCFF per ADA:
(C) divided by (B)
(E) ADA Increase/(Decrease) from Prior Year as %
Current year P-2 LCFF funded ADA (greater of PY PR :
guarantee or current year) ' . 30,314.37
Prior Year P-2 LCFF funded ADA (greater of PY guarantee ' 3‘0 o1
or current year) o 30,914.68
(F) Total LCFF % increase or (decrease) plus ADA % change -
(G) ~ Indicate Total Settiement Percentage Change from Section 5

If proposed agreement % on Line G is greater than Line F, please provide explanation below:

CERTIFICATION

% i e ; e

To be signed by the District Superintendent AND Chief Business Official upon submission to the Governing Board and
by the Board President upon formal Board action on the proposed agreement.

&

istricts with a Qualifie Negative fication : Per Govenment Code 3540.2, signatures of the District
Superintendent and Chief Business Official must accompany the Summary Disclosure sent to the County
Superintendent for review 10 days prior to the board meeting that will ratify the agreement.

The information provided in this document summarizes the financial implications of the proposed agreement and is
submitted to the Governing Board for public disclosure of the major provisions of the agreement (as provided in the
“Public Disclosure of Proposed Collective Bargaining Agreement”) in accordance with the requirements of AB 1200,
AB 2756, GC 3547.5, and GC 3540.2.

WE HEREBY CERTIFY THAT THE COSTS INCURRED BY THE SCHOOL DISTRICT UNDER THIS AGREEMENT CAN BE
MET BY THE DISJRIC RING THE TERM OF THE AGREEMENT.

‘Disyfigt St signature Date .
[O- 4~ 2037
o . - Date -

»Chif}’Bi'is’in’e'ss Offlcial - signature =

After pub[ic disclosure of the major provisions contained in this Summary, the Governing Board, at its meeting on

. Tuesday, October 18, 2022 e , took action to approve the proposed Agreement with the
San Ramon Valley Education Association” Bargaining Unit.
_President, Governing Board - signature _Date

AB1200 Collective Bargaining Disclosure Form SRVUSD - SRVEA
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SAN RAMON VALLEY UNIFIED SCHOOL DISTRICT
699 0ld Orchard Drive, Danville

925-552-5500 www.srvusd.net

DATE: October 18, 2022

TOPIG: CONSIDERATION OF APPROVAL OF A TENTATIVE AGREEMENT BETWEEN THE SAN RAMON VALLEY UNIFIED
SGHOOL DISTRICT AND THE SAN RAMON VALLEY EDUCATION ASSOCIATION (SRVEA)FOR A 2022-2025
SUCCESSOR AGREEMENT

DISCUSSION: The District and the San Ramon Valley Education Association (SRVEA) sunshined a joint initial
proposal for negotiations for a 2022-2025 successor agreement on April 19, 2022. Subsequently, the
parties met and negotiated on September 9, September 15, September 16, and September 23, 2022. During
the latter meeting, a Tentative Agreement between the parties was reached. Since then, SRVEA has ratified
the Tentative Agreement.

As such, following the public hearing to disclose the contents of the Tentative Agreement between the San
Ramon Valley Unified School District and SRVEA and AB 1200 document, the Board may now take action
to approve the proposed agreement.

RECOMMENDATION: Approve the Tentative Agreement between the San Ramon Valley Unified School
District and San Ramon Valley Education Association (SRVEA) for a 2022-2025 Successor Agreement.

BUDGET IMPLICATION: Cost of the Agreement as required by AB 1200 and AB 2756 was presented earlier in

this agenda.

%M / 1”7 B
Keith Rogeﬁs/ki %/wn Mallgq\)
Assistant Superintendent Supefintende

Human Resources

10.2

Ttem Number
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Article XV of the CBA will be modified as follows:

ARTICLE XV
CLASS SIZE

A. For purposes of this Article, "classroom bargaining unit member" is defined as
classroom bargaining unit members, secondary vocational education bargaining
unit members, secondary work experience bargaining unit members, secondary
music bargaining unit members, and all temporarily contracted personnel holding
these same positions.

B. Staffing Guidelines

a. K-3 Classrooms shall be staffed at a site average enroliment of 24:1 with a
maximum of twenty-four (24) students enrolled per class. This class
maximum may be exceeded by two (2) students per class, for a total of
twenty-six (26) students. After the tenth (10'") consecutive day exceeding
twenty-four (24) students, the affected K-3 classroom teacher will be
compensated for each additional student above twenty-four (24) at the rate
of 37.56% of the negotiated certificated hourly rate per school day,
retroactive to the first day of the overage.

b. Beginning in 2022-23, grades 4 and 5 Classrooms shall be staffed at a site
average enroliment of 29:1 with a maximum of twenty-nine (29) students
enrolled per class. This class maximum may be exceeded by two (2)
students per class, for a total of thirty-one (37) students. After the tenth
(10" consecutive day of such class size overage, exceeding twenty-nine
(29) students the affected 4-5 classroom teacher will be compensated for
each additional student above (29) at the rate of 37.5% of the negotiated
certificated hourly rate per school day, retroactive to the first day of the
overage.

e Except for the 2022-23 school year, classes currently over the
grade 4-5 class maximum with thirty-two (32) students will
remain and teachers will be compensated for each additional
student over the total class enroliment of twenty-nine (29)
students.

c. TKshall be staffed with an enroliment of one (1) classroom bargaining unit
member for every twenty-four (24) students maximum. To comply with
state mandates, all TK classrooms with over twelve (12) students will be
staffed with another adult.

d. Class size provisions for Grades 1-5 apply to Elementary preparation
teachers except that overage compensation shall be prorated per
preparation period at 7.5% of the certificated hourly rate.

e. Each middle school (Grades 6-8) shall be budgeted and assigned at least
one (1) FTE for every twenty-eight (28) students.
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f. Each comprehensive high school (Grades 9-12) shall be budgeted and
assigned at least one (1) FTE for every twenty-seven (27) students.

g. Class size shall not exceed the number of individual workstations or
compromise student safety in the classroom.

C. Special Education

1. At each elementary site with at least one (1) SDC class, one (1) space shall
be reserved for every three (3) special day class students who are included
in a general education class. The District and SRVEA will update and
extend to June 30, 2025, the SDC Integration MOU previously utilized
during the 2018-19 school year.

2. Special education programs and classes shall have the following caseload
and class size maximums.

a.

Full time Resource Specialists (RSP) shall have a maximum
caseload of twenty-eight (28) students. Full Time Resource
Specialists (RSP) shall have a maximum of twenty-eight (28)
students. These maximums may be exceeded for no more than
twelve (12) consecutive school days without additional
compensation.

1. RSP’s with a full caseload of twenty-eight (28) eligible
students will receive additional compensation for any work
performed outside of the workday conducting initial
assessments. Upon approval from the site Principal,
compensation will be at the instructional hourly rate up to eight
(8) hours per assessment.

Speech Language Pathologists (SLP) shall be staffed so that the
caseload per full-time member shall not exceed fifty-five (55) cases.
The caseload of SLPs assigned to work with Infants/Preschool
students shall not exceed forty (40) students.

Pre-school SDC class size and caseload shall be 12:1

. Caseloads in Grade TK-5 Special Day Classes shall have the

following maximums:

1. Mild 14 students
2. Moderate 12 students
3. Intensive 12 students
4. Counseling Enriched 10 students

Caseloads in Grades 6-12 Special Day Classes shall have the
following maximums:

1. Mild 16 students
2. Moderate 15 students
3. Intensive 15 students



f.

g.

34 of 257

4. Counseling Enriched 12 students

Special Day Class teachers in Adult Transition shall have a
maximum caseload of sixteen (16) students.

With a member-signed waiver, the class size and caseload limits
may be exceeded by up to two (2) students for up to twelve (12)
consecutive days without additional compensation. Beginning the
thirteenth (13t%") day of increase beyond the limit, the impacted
teacher shall be compensated 3.5% of the unit member’'s monthly
salary for each student in excess of the limit, retroactive to the first
day of overage.

3. Elementary SDC Prep Time Stipend

Elementary SDC teachers will receive a $2,000 annual stipend of
which $1,000 will be paid in December and $1,000 will be paid in
June, in acknowledgment of the additional time and workload
associated with their duties.

D. The ratio of counselors to students at the high school level shall be one (1)
counselor per 400 students, and at the middle school level, the ratio shall be one
(1) counselor per 600 students. Each secondary site shall be assigned a minimum
of one (1) full-time counselor. At the elementary level, counselors shall be staffed
at an average of .5 FTE across all sites.

E. School Psychologists' ratios are as follows:

Counseling Enriched classes will be assigned 0.75 FTE School
Psychologists per class.

Each comprehensive high school shall be staffed and assigned
School Psychologists based on total student enroliment as follows:

o Upto2,699 20FTE
o 2,700-2,999 2.5 FTE
o 3,000+ 3.0 FTE

The Alternative Education and Adult Transitions program will be
provided with direct School Psychologist support. The total FTE of
this support shall be reviewed and determined on an annual basis by
the Special Education management team.

Each middle school shall be staffed and assigned School
Psychologists based on total student enroliment as follows:

o Upto749 0.8 FTE

o 750+ 1.0 FTE
Each elementary school shall be staffed and assigned School
Psychologists based on total student enrollment as follows:

o Upto499 0.4 FTE

o 500-599 0.5FTE
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o 600-699 06 FTE
o 700-799 0.7 FTE
o 800-899 0.8 FTE
o 900-999 0.9FTE
o 1,000+ 1.0 FTE

e Each elementary school will be staffed and assigned an additional
0.1 FTE for each Special Day Class, including pre-school.

Nurses shall be staffed at a ratio of one nurse (1) FTE per 3,000 students
districtwide.
Secondary teacher librarians will be staffed at a minimum of 1.0 FTE per site with
an additional 1.0 FTE assigned for sites where student enroliment exceeds 2,500
students.
Social workers shall be staffed at a ratio of a minimum of one social worker (1)
FTE per 3300 students districtwide.
The maximum class size for secondary Physical Education classes shall not
exceed fifty (50) students.
High school classroom teachers shall not exceed one hundred sixty-five (165)
rostered students in any one semester with the following exceptions: performing
arts, physical education, or any unit member already receiving a stipend or
additional preparation period to compensate the unit member for the rostered
student overage. The one hundred sixty-five (165) rostered student maximum will
be prorated based on FTE for unit members teaching more than or less than five
(5) classes.
Middle school classroom teachers shall not exceed one hundred ninety-two (192)
rostered students in any one semester, with the exception of performing arts and
physical education, or any unit member already receiving a stipend or additional
preparation period to compensate the unit member for rostered student overage.
The one hundred ninety-two (192) rostered student maximum will be prorated
based on FTE for unit members teaching more than or less than six (6) classes.
Teaching Assistants (TA’s) and Student Support (e.g. Access, Tutorial, etc...) are
excluded from the rostered student maximum.

M. Rostered Student Overages

a. The high school and middle school rostered students in sections G, H, and
| above may be exceeded at the beginning of each semester to align with
the school’s add/drop period. In the event that the total number of rostered
students exceed the above-identified maximum at the conclusion of the
add/drop period, upon written agreement the impacted teacher shall be
compensated 7.5% of the negotiated hourly rate, per student, per day the
student is rostered, retroactive to the first (15t) day of the semester.
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N. Master Scheduling Process

a. At least thirty (30) days prior to the end of each school year, principals will
collaborate with Department representatives and site staff regarding the
development of the master schedule.

For the Association:

Laura Finco
SRVEA President

A-23-2022_

Date

MWMA;V
Melinda Daly Y ,

SRVEA Vice-President

qQ-73- io}l

Date .

Dee Dee Judice g

SRVEA Negotiations Chair

Q-A32-22

Date

For the District: 2

Keith Robehskl
Assistant Superintendent, HR

7-23-2022_

Date

elanie Jones
Executive Director, HR

4.2:3 - Dpar-

Date

Keri Van de Star 6

Director, HR

Date
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Article XXI of the CBA will be modified as follows:

ARTICLE XXI:
SALARIES

1. Compensation: Salaries
The District and SRVEA agree to total compensation modification as follows:

The District will provide an ongoing increase of (8.5%) eight and one-half percent
to all SRVEA salary schedules, effective July 1, 2022.

The District will provide all unit members a one-time payment of (1%) one
percent based upon their salary schedule placement as of November 1, 2022.
This would be received no later than December 10, 2022.

a. Effective July 1, 2023, the District will modify the Credentialed Teachers’ Salary
Schedule to include Column F+75, Steps 1 through 11 (as attached).

b. Effective July 1, 2023, the cap on out-of-district service credit will be eliminated
for all new unit members hired beginning in the 2023-24 school year. Moreover,
effective July 1, 2023, existing bargaining unit members who provide the District
with verification of having had outside experience in accordance with Article XXI,
Section E. and F., will be advanced on the salary schedule so as to reflect that
experience and placed on the appropriate step of the 2023-24 salary schedule.
No retroactive salary payments for previous years of employment with the District
will be made to existing bargaining unit members advanced in this manner for
their out-of-district experience.

e The District and SRVEA will draft an MOU to outline the process for
existing bargaining unit members to request out-of-district service
credit during the 2022-23 school year.

c. Effective 7/1/2022, the hourly rate for instructional purposes will be 0.08075% of
the Credentialed Teachers’ Salary Schedule C-5. The hourly rate for non-
instructional purposes will be 0.08075% of the Credentialed Teachers’ Salary
Schedule C-1.

i.  Instructional purposes include but are not limited to period
substitution and curriculum development.

ii.  Non-instructional purposes include but are not limited to
supervisory duties, non-curricular meetings, etc.
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2. Effective 7/1/2022, the SRVUSD Extra Salary Schedule will include the following

revisions:
a. Curriculum and Development/Inservice Extra Pay Stipend

i.  Full day ($250)
ii.  Half day, up to 4 hours ($125)

b. Psychologist Intern Stipend
i.  0.23% of Certificated Salary Schedule A-1 per day (196 day

maximum per school year)
ii. Three (3) paid personal leave days per year.

For the Association: For the District:
T h )
(TF D A
Laura Finco Keith Rogenski

SRVEA President Assistant Superintendent, HR

OY,—Z% 2022 7*' 23— 022
Date Date
elinda Daly elanie Jones
SRVEA Vice-President Executive Director, H
4-22-2c ) 9-23-2025.
Date Date
QZ |£)Z Q g' %Z\;é ﬁé’g
Dee Dee Judice Keri Van de Star
SRVEA Negotiations Chair Director, HR
q-23-22 7 23 [2027.

Date

Date
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Article XXI of the CBA will be modified as follows:

ARTICLE XXXII
TECHNOLOGY

The District and SRVEA agree on the importance of providing an educational environment
which facilitates the use of 21st Century technological skills within its workforce. The District
and SRVEA also agree that technology offers effective tools for classroom, instruction,
communication, and recordkeeping. Above all, the parties share the ultimate desire and goal of
adequately preparing students for the 21st Century.

The following provisions are intended to ensure all bargaining unit members have reasonable
and equitable access to technology to fulfill professional responsibilities and meet the
instructional needs of the evolving technological classroom.

A. Bargaining Unit Member Access

1. The District shall provide each unit member with a device to engage in instruction

and access to District approved instructional technology tools and resources.
i. Unit members shall have access to at least one printer at their work
site/location.

2. Itinerant bargaining unit members shall be provided access to an identified work
station at each work site/ location, taking into consideration the need for
confidentiality.

B. The District shall provide all technical services necessary to maintain the safe and
effective functioning of all District issued devices.
1. Technology Service request(s) will be provided an email confirmation within 72
hours of the request being received.
i. The District will make every effort to repair/replace District issued
technology as expeditiously as possible.
C. Training
1. The District shall provide unit members with the resources (e.g. professional
development opportunities, videos and manuals, etc...) necessary to fulfill
professional duties and responsibilities that require the use of technology.

D. District E-Mail and Communication Expectations

1. Unit Members shall have the right to use email for communication purposes
within the scope of their professional responsibilities and the District’s
‘Acceptable Use’ Policy.

2. Bargaining unit members are responsible for maintaining their district email and
shall respond to email messages within (2) two work days of receipt of such
email(s).

3. The Association shall have reasonable use of district email to communicate
with its Unit Members.

4. All bargaining unit members shall have a telephone with voicemail access in their
classroom.
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E. In recognition of the fact that technological devices and software are changing rapidly the
District and the Association agree to form a joint advisory committee. The maj ority will
be selected by the Association. The District shall appoint site principals and District
administrators from the Technology and Educational Services Departments.

The advisory committee shall review Districtwide processes to ensure the safe and secure
use of technology and provide input on the use of instructional technology and technical
resources used in the classroom.

F. Security and Other Technology Related Issues

1. The District will follow procedures to provide the safe and secure use of student
data privacy.

2. Unit members are responsible for following the guidelines for ensuring student
data privacy prior to sharing student information online with outside vendor(s) or
using instructional technology resources that require students to log in.

3. With prior approval from the Director of Technology and site Principal, unit
member(s) will be compensated at the negotiated hourly rate when requested to
perform the duties of troubleshooting and/or maintaining computers, updating
software, loading District-approved software and/or other maintenance/repair type
tasks.

G. Distance Learning
1. In the event the District needs to establish any type of Distance Learning such as
remote learning and/or virtual academy, the District agrees to promptly notify the
Association President and enter into negotiations on the parameters and impact of

such a program.

For the Association:
Laura Finco Keith Rog&hski 7
SRVEA President Assistant Superintendent, HR

%-03-202.2_ ?’ 2303
Date Date 7
Melinda Daly . LWelainie Jones J
SRVEA Vice-President Executive Director, HR

G-72 -2022 4-23-032_

Date Date




Bzee Dee Judice %

SRVEA Negotiations Chair

(/23 oo

Date
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Keri Van de Star
Director, HR

‘I‘/%/ (2012

Date /
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SAN RAMON VALLEY UNIFIED SCHOOL DISTRICT

699 Old Orchard Drive, Danville
925-552-5500 www.srvusd.net

DATE: October 18, 2022

TOPIC: CONSIDERATION OF ADOPTION OF RESOLUTION NO. 37/22-23, APPROVAL OF PROVISIONAL
INTERNSHIP PERMIT (PIP) REQUEST(S)

DISCUSSION: The California Commission on Teacher Credentialing is no longer issuing Emergency
Permits. Instead, the Commission replaced the Emergency Permit with the Provisional Internship Permit
(PIP) which provides applicants additional time to meet the subject matter competence requirement(s)
needed to enter an internship program. A school district may request a PIP only after a diligent search
has been conducted and a fully credentialed teacher was unable to be hired in a position.

All requests for a PIP must be presented to the Governing Board of a public school district for approval
as an action item on the Board’s meeting agenda. Every PIP request that is submitted to the Commission
on Teacher Credentialing must include evidence that a notice of intent to employ the name applicant in
the identified positon has been made public.

RECOMMENDATION: Approve the Provisional Internship Permit request(s) as presented.

BUDGET IMPLICATION: None

%ﬂ %Acﬁ/g\)

Keri Van de Star \Y% Dr. Jéhn Malloy/

DirWé\ted nnel Superintendent

Keith Rogenski
Assistant Superintendent

10.3

Item Number
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SAN RAMON VALLEY UNIFIED SCHOOL DISTRICT
699 Old Orchard Drive, Danville
925-552-5500 www.srvusd.net

RESOLUTION NO.: 37/22-23
IN SUPPORT OF APPROVAL OF PROVISIONAL INTERNSHIP PERMIT (PIP) REQUEST(S)

WHEREAS: The California Commission on Teacher Credentialing authorizes the issuance of a Provisional
Internship Permit (PIP) to an employee who meets the minimum requirements and who requires
additional time to meet the subject matter competence needed to enter an internship program.

THEREFORE BE IT RESOLVED: That the following teachers have met the above criteria and are authorized
to apply for a PIP to complete their assignment for the 2022-23 school year in the San Ramon Valley
Unified School District:

Name Site Subject
Brittany Mitchell Montair Elementary School SDC
Paula Applegate-Williams Golden View Elementary School SDC

PASSED AND ADOPTED by the following called vote this 18th day of October 2022.

BUDGET IMPLICATION: There are no budget implications.
AVES:

NOES:

ABSENT:

ABSTAINED:

Dr. John Malloy

Secretary to the Board of Education

of the San Ramon Valley Unified School District,
Contra Costa County, State of California
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SAN RAMON VALLEY UNIFIED SCHOOL DISTRICT

699 Old Orchard Drive, Danville
925-552-5500 www.srvusd.net

DATE: October 18, 2022

TOPIC: CONSIDERATION OF ADOPTION OF RESOLUTION NO. 36/22-23 IN SUPPORT OF COURSE-BASED
INDEPENDENT STUDY

DISCUSSION: venture independent study courses are annually certified by the Board of Education to be
of the same rigor, educational quality, and aligned to grade level standards that is substantially
equivalent to in-person instruction. The certification includes course duration, the total number of daily
and annual instructional minutes, the number of course credits or other indicators of academic
progress, and the LEA's plan to provide opportunities for live interaction and synchronous instruction as
required by law.

RECOMMENDATION: Administration recommends adoption of Resolution No. 36/22-23 Course-based
Independent Study and certification of Venture courses for the 2022-23 academic year.

BUDGET IMPLICATION: None

BUDGET IMPLICATION: Unknown at this time.

( E\\\@ O / Tﬁ\/;‘y

Christine HUajé;dO/k' Duohn Mal' oy
Assistant Superintendent Superintendent

10.4

Item Number
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SAN RAMON VALLEY UNIFIED SCHOOL DISTRICT

699 Old Orchard Drive, Danville
925-552-5500 www.srvusd.net

RESOLUTION NO.: 36/22-23
IN SUPPORT OF COURSE-BASED INDEPENDENT STUDY COURSES FOR 2022-23

WHEREAS, San Ramon Valley Unified students deserve quality educational opportunities that are
responsive to their needs; and

WHEREAS, Students may need or want non-classroom-based educational programs that allow for more
tailored instruction and learning; and

WHEREAS, Independent Study provide non-classroom-based, tailored educational opportunities for
students; and

WHEREAS, Independent Study is designed to maximize teacher and student engagement to promote
student learning, the acquisition of content standards, and successful progress toward high school
graduation; and

WHEREAS, California law authorizes school districts to offer Independent Study, including course-based,
allowing eligible students to enroll in one or more courses, or to design a full or hybrid Independent
Study Program that meets their educational, co-curricular, and extra-curricular needs; and

WHEREAS, california law requires students to be enrolled in course-based Independent Study courses
that are annually certified by the governing board.

NOW, THEREFORE BE IT RESOLVED, the Board certifies the courses offered by the district in Independent
Study to be of the same rigor, educational quality, and intellectual challenge equivalent to in-person
instruction and classroom-based courses that are aligned to state content standards; and

FINALLY, BE IT RESOLVED, the Board certifies the courses to offer a minimum of articulated duration,
number of equivalent daily and total instructional minutes, course credits and other measure of
academic progress, and offerings of live interaction and synchronous instruction.

PASSED AND ADOPTED by the following called vote this 18th day of October 2022

BUDGET IMPLICATION: None

AYES:
NOES:
ABSENT:
ABSTAINED:

Dr. John Malloy

Secretary to the Board of Education

of the San Ramon Valley Unified School District,
Contra Costa County, State of California
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San Ramon Valley Unified School District
Course-Based Independent Study Courses
2022-23

Elementary & Middle School - Elementary and middle school students will have daily live
interaction with a certificated teacher or other school personnel, and are expected to attend
scheduled classes and individual meetings for synchronous instruction as assigned. Courses
will be held online and students will be required to attend in-person meetings with their
teachers and/or school personnel as assigned. Independent assignments will be assigned
and posted online by each course teacher.

High School - High school students are required to attend classes (synchronous instruction)
for each course twice per week as specified in the online learning management system.
Independent assignments will be assigned and posted online by each course teacher.
Classes will be held online and students will be required to attend in-person meetings/labs/
projects with their teachers as assigned.

REACH (High School) - REACH is counseling enriched program housed at the Del Campus.
Students that attend this program participate in courses through Venture and receive
services/supports, including mental health support, per their Individualized Education
Program (IEP). Students attend in person four days per week and participate
asynchronously one day a week.

HIGH SCHOOL (Grades 9-12)

e Each course is equivalent to 60 minutes of instructional time per day

e Duration of all courses are equivalent to a semester, not all courses are offered each
semester

e Students will take no less than the number of grade level courses required to stay on
track to graduate as well as meet the state required minimum instructional minutes per
day (240 daily minimum instructional minutes)

MIDDLE SCHOOL (Grades 6-8)

e Each course is equivalent to 60 minutes of instructional time per day

Duration of all courses are equivalent to a school year

e Students will take no less than the number of grade level courses required meet the
state required minimum instructional minutes per day (240 daily minimum instructional
minutes)

ELEMENTARY SCHOOL (Grades 1-5)

e Classroom synchronous and asynchronous assignments will be equivalent to 230
instructional minutes in grades 1 to 3, inclusive

e Classroom synchronous and asynchronous assignments will be equivalent to 240
instructional minutes in grades 4 & 5, inclusive

e Duration of all courses are equivalent to a school year

*Please see attached list for certified courses



Venture Course-Based Independent Study Courses 2022-23
HIGH SCHOOL (9-12)

Credits - per
Course Number Course Name semester Duration
ENGLISH ;
ENE9** English 9 5 2 Semesters
ENE10* English 10 5 2 Semesters
ENE11* English 11 5 2 Semesters
ENE12* English 12 5 2 Semesters
MATH
MAA1** Algebra 1 5 2 Semesters
MAA2** Algebra 2 5 2 Semesters
MAG*** Geometry 5 2 Semesters
MAPF** Personal Finance 5 2 Semesters
MATMA* Pre-Calculus with Trigonometry 5 2 Semesters
PHYSICAL EDUCATION
PE9**N PE9 5 2 Semesters
PEPE*N PE Elective 5 2 Semesters
SCIENCE :
SCBLE* Biology: The Living Earth 5 2 Semesters
PHYSICAL SCIENCE ‘
SCCES* Chemistry in the Earth System 5 2 Semesters
SCp*** Physics 5 2 Semesters
SOCIAL STUDIES
SSAG** American Govt 5 1 Semester
SSE*** Economics 5 1 Semester
SSUS** US History I-l| 5 2 Semesters
SSWG** World Geography and Culture 5 1 Semester
SSWH** World History I-1I 5 2 Semesters
WORLD LANGUAGE
FLS1** Spanish | 5 2 Semesters
FLS2%* Spanish I 5 2 Semesters
FLS3** Spanish 11 5 2 Semesters
VISUAL ARTS ;
FAA1** Art1 2 Semesters
FAA2** Art 2 2 Semsters
FADPH* Digital Photo 2 Semesters
NON-DEPARTMENTAL ELECTIVES
NDH**N Health 5 1 Semester
NDADVN Advisory No Credit/Grade |2 Semesters
VAWXVN Work Experience 5 1 Semester
NDTUTR Tutorial 5 2 Semesters
SSP**N Psychology 5 1 Semester
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Venture Course-Based Independent Study Courses 2022-23

MIDDLE SCHOOL (6-8)

Course Number | Course Name
ENGLISH/LANGUAGE ARTS/SOCIAL SCIENCE
ENE6V) Language Arts 6
ENE7V) English 7

ENE8V)J English 8

SSH6V Social Studies 6
SSH7V)J History 7

SSH8VJ History 8

MATH

MAC1V) Course 1 Math
MAC2VJ Course 2 Math
MAC3VJ Course 3 Math
MAA1H)J Algebra 1 Middle Schl
PHYSICAL EDUCATION

PEM*V] PE Middle Schl
SCIENCE

SCLS6V) Science 6

SCLS7VJ Science 7

SCLS8VJ Science 8

WORLD LANGUAGE

FLSAH)J Spanish 1A

FLSBHJ Spanish 1B

VISUAL & PEFORMING ARTS

FAA1V) Artl

OTHER ELECTIVES

NDADVN Advisory

NDTUTR Tutorial
ELEMENTARY SCHOOL (1-5)
Course Number Course Name

1-2C 1st/2nd Grade Comb
1000 1st Grade

2000 2nd Grade

3000 3rd Grade

4000 4th Grade

5000 5th Grade

NDTUTR Tutorial




Venture Course-Based Independent Study Courses 2022-23

REACH

Credits - per
Course Number Course Name semester Duration
ENE9*N English 9 NCP 5 2 Semesters
ENE10N English 10 NCP 5 2 Semesters
ENE11N English 11 NCP 5 2 Semesters
ENE12N English 12 NCP 5 2 Semesters
MAA1*N Algebra 1 NCP 5 2 Semesters
MAG*M General Math 10 2 Semesters
VAPFBN Personal Finance w/ Business Ap 5 2 Semesters
PEPE*N PE Elective 5 4 Semesters
PE9**N PE9 5 2 Semesters
BIOL 100 Biology: The Living Earth 5 2 Semesters
SCC**N Chemistry in the Earth System 5 2 Semesters
SSAG*N American Govt NCP 5 1 Semester
SSE**N Economics NCP 5 1 Semester
SSUS*N US History I-1l NCP 5 2 Semesters
SSWG*N World Geography and Culture 5 1 Semester
SSWH*N World History I-ll 5 2 Semesters
FLAS1*N ASL 1 5 2 Semesters
FLAS2*N ASL2 5 2 Semesters
FAA**N Art 5 1 Semester
VAVB*N Video Broadcasting 5 1 Semester
FADPHN Digital Photo 5 1 Semester
NDH**N Health 5 1 Semester
VAWXVN Work Experience 5 1 Semester
NDTUTR Tutorial 5 2 Semesters
SSHBBN History of Baseball 5 1 Semester
NDTA*N Teacher Aide 5 1 Semester
VACAIN Culinary Arts 1 5 1 Semester
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SAN RAMON VALLEY UNIFIED SCHOOL DISTRICT
699 Old Orchard Drive, Danville
925-552-5500 www.srvusd.net

DATE: OCTOBER 18, 2022

TOPIC: CONSIDERATION OF APPROVAL OF THE ARCHITECT SELECTION FOR THE PROFESSIONAL
PLANNING SERVICES FOR FACILITIES MASTER PLAN

DISCUSSION: On August 26, 2022, the District received Statements of Qualification and Proposals
from 10 architectural firms to provide professional planning services for a Facilities Master Plan.
A selection committee comprised of various district staff members reviewed all responses and
selected three firms to be interviewed. Interviews were conducted on September 29 & 30. Staff
recommends that the contract for professional planning services be awarded to LPA, Inc.

The Facilities Master Plan proposal is posted to the district website on the Facilities Department
page. It is anticipated that the FMP will be completed by late Fall 2023.

The proposal includes Basic Scope ($613,644), Website ($25,000), Equity Study ($5000), & Child
Nutrition Plan ($27,490), Potential Scope Increase ($28,866). Additional funding is requested for
anticipated add- on projects yet to be determined.

RECOMMENDATION: Staff recommends that the Board approve LPA, Inc. to provide the
professional planning services for District’s Facilities Master Plan.

BUDGET IMPLICATIONS: Not to exceed $700,000, from the Local Building Fund.

o T2

Erin Hirst
Director, Facilities Development

N y XS

Dr. ﬁélla M. Kemp ([ @'John Mzoy )

Assistant Superintendent, Business Operations Superinten
Business Operations

10.5

Item Number
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SAN RAMON VALLEY UNIFIED SCHOOL DISTRICT

699 Old Orchard Drive, Danville
925-552-5500 www.srvusd.net

DATE: October 18, 2022

TOPIC: FIRST READING OF REVISIONS TO ADMINISTRATIVE REGULATION 6174 EDUCATION FOR ENGLISH
LANGUAGE LEARNERS

DISCUSSION: To update language and be in alignment with the California School Boards Association
(CSBA) policies, board policy and administrative regulation 6174 is being updated since the last
revision was made in March 2016.

The administrative regulation is updated to clarify the process for assessment and identification of
English learners, including additional notification requirements. Section on
“Reclassification/Redesignation” revised to require English learners who are reclassified as fluent
English proficient to be monitored for at least four years following their reclassification, consistent with
CDE's Federal Program Monitoring instrument.

The administrative regulation also adds further information regarding the composition and duties of the
school-level and district-level English Learner Advisory Committee.

RECOMMENDATION: For informational purposes only. This item will be brought forward at the
November 15th board meeting.

BUDGET IMPLICATION: None

[ )Lﬁ@ ISEN

Christine HLYajardo\“/ Dt/John Mal,:o/y ,

Assistant Superintendent Superintend

11.1

ltem Number
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Regulation 6174: Education for English Learners

Definitions

age 3-21 years, who is enrolled or is preparing to enroll in an elementary or secondary school, and whose
difficulties in speaking, reading, writing, or understanding the English language may be sufficient to deny
the student the ability to meet state academic standards, the ability to successfully achieve in classrooms
where the language of instruction is English, or the opportunity to participate fully in society. An English
learner may include a student who was not born in the United States or whose native language is a
language other than English; a student who is Native American or Alaska Native, or a native resident of
the outlying areas, who comes from an environment where a language other than English has had a
significant impact on the individual's level of English language proficiency; or a student who is
migratory, whose native language is a language other than English, and who comes from an environment
where a language other than English is dominant. (Education Code 306; 20 USC 7801)

Designated English language development means instruction provided during a time set aside in the
regular school day for focused instruction on the state-adopted English language development standards
to assist English learners to develop critical English language skills necessary for academic content
learning in English. (5 CCR 11300)

Integrated English language development means instruction in which the state-adopted English language
development standards are used in tandem with the state-adopted academic content standards. Integrated
English language development includes specially designed academic instruction in English. (5 CCR
11300)

Bilingual-education/native-Native speaker of English language-instruction-means a language-acquisition
proeess-for-students who has learned and used English at home from early childhood and English as been

the primary means of concept formation and communication. in-which-much-or-all-instructiontextbooks;
and-teaching-materials-are-in-the-student'snative language: (Education Code 306)

Identification and Assessment

Upon enrollment in the district, each student's primary language shall be determined through the use of a
home language survey. (Education Code 52164.1; 5 CCR 11307, 11518.5)
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Within-30-ealendar-days-of their-initial enrollment;-Any students who are-is identified as having a primary

language other than English; as determined by the home language survey, and who has not previously
been identified as an English learner by a California public school or for whom there is no record of
results from an administration of an English language proficiency test, shall be initially assessed for
English proficiency using the English Language Proficiency Assessments for California (ELPAC). Prior
to administering the ELPAC, the Superintendent or designee shall notify the student's parent/guardian in
writing that the student will be administered the initial ELPAC. (Education Code 313, 52164.1; 5 CCR
11518.5)

Administration of the ELPAC, including the use of variations and accommodations in test administration
when authorized, shall be conducted in accordance with test publisher instructions and 5 CCR 11518.5-
11518.35.

Based on the initial assessment, the student shall be classified either as initially fluent in English
proficient or as an English learner. The Superintendent or designee shall notify the student's
parent/guardian, in writing, of the results of the ELPAC initial assessment within 30 calendar days after
the student's date of initial enrollment, or, if administered prior to the student's initial date of enrollment,
up to 60 calendar days prior to such enrollment, but not before July 1 of the school year of the student's
initial enrollment. The notice shall indicate whether the student met the ELPAC initial assessment
criterion for proficiency and include the district's contact information for use if the parent/guardian has
questions or concerns regarding the student's classification. (5 CCR 11518.5)

Each year after a student is identified as an English learner and until the student is redesignated as English
proficient, the summative assessment of the ELPAC shall be administered to the student during a four-
month period after January 1 as determined by the California Department of Education. (Education Code
313)

Parental Notification

The distriet-Superintendent or designee shall notify parents/guardians of their child's results on the
CEEDT-summative assessment of the ELPAC within 30 calendar days following receipt of results from
the test contractor or, if the results are received from the test contractor after the last day of instruction for
the school year, within 15 working days of the start of the next school year. (Education Code 52164.1; 5

CCR 11518.15). 6-CERHS5H-S)
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The parent/guardian of a student participating in, or identified for participation in, a language instruction
program supported by federal Title I or Title III funds shall receive notification of the assessment of the

student's English proficiency. Such notice shall be provided Netnot later than 30 calendar days after the
beginning of the school year, if the student is identified for program participation during the school year,

w1thm two weeks of the student's placement in the program eaeh—pafem#g&afdim%ef—a—smdeﬁ

notice shall 1nclude all of the followmg (Educatlon Code 313 2, 440 20 USC 6312)

1.

The reason for the identification of the student as an English learner and the need for placement

in a language acquisition program the-student's-classification-as-an-English-learner

The level of English proficiency, how the level was assessed, and the status of the student's
academic achievement

A description of the language acquisition program in which the student is, or will be,

participating,pregram-forEnglish-lansuage development-instruetion; including a description of all

of the following:

a. The methods of instruction used in the program and in other available programs,
including how such programs differ in content, instructional goals, and the use of English
and a native language in instruction

a-b. The manner in which the program will meet the educational strengths and needs of the
student

b:c. The manner in which the program will help the student develop-his/her English
proficiency and meet age-appropriate academic standards for grade promotion and
graduation

e-d. The specific exit requirements for the program, the expected rate of transition from the
program into classrooms not tailored for English learners-students, and the expected rate
of graduation from secondary school if applicable

e. Where the student has been identified for special education, the manner in which the
program meets the requirements of the student's IEP

4. As applicable, the identification of a student as a long-term English learner or at risk of becoming

a long-term English learner, as defined in Education Code 313.1, and the manner in which the
program for English language development instruction will meet the educational strengths and
needs of such students and help such students develop Enghsh pr0ﬁ01ency and meet age—

approprlate academic standards b : : g i

Information about the parent/guardian's right to have the student immediately removed from a
program upon the parent/guardian's request
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6. Information regarding a parent/guardian's option to decline to enroll the student in the program or
to choose another program or method of instruction, if available

5-7. Information designed to assist a parent/guardian in selecting available programs, if more than one
program is offered

Parent/guardians also shall be notified of the results of any reassessments. (Education Code 52164.3)
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Language Acquisition Programs

Whenever parents/guardians of enrolled students, and those enrolled for attendance in the next school
year, request that the district establish a specific language acquisition program in accordance with
Education Code 310, such requests shall be addressed through the following process: (5 CCR 11311)

1. The school shall make a written record of each request, including any request submitted verbally,
that includes the date of the request, the names of the parent/guardian and student making the
request, a general description of the request, and the student's grade level on the date of the
request. As needed, the school shall assist the parent/guardian in clarifying the request. All
requests shall be maintained for at least three years from the date of the request.

2. The school shall monitor requests on a regular basis and notify the Superintendent or designee
when the parents/guardians of at least 30 students enrolled in the school, or at least 20 students in
the same grade level, request the same or a substantially similar type of language acquisition
program. If the requests are for a multilingual program model, the district shall consider requests
from parents/guardians of students enrolled in the school who are native English speakers in
determining whether this threshold is reached.

3. If the number of parents/guardians described in item #2 is attained, the Superintendent or
designee shall:

a. Within 10 days of reaching the threshold, notify the parents/guardians of students
attending the school, the school's teachers, administrators, and the district's English
learner parent advisory committee and parent advisory committee, in writing, of the
requests for a language acquisition program

b. Identify costs and resources necessary to implement any new language acquisition
program, including, but not limited to, certificated teachers with the appropriate
authorizations, necessary instructional materials, pertinent professional development for
the proposed program, and opportunities for parent/guardian and community engagement
to support the proposed program goals

c. Within 60 calendar days of reaching the threshold number of parents/guardians described
in item #2 above, determine whether it is possible to implement the requested language
acquisition program and provide written notice of the determination to parents/guardians
of students attending the school, the school's teachers, and administrators

d. If a determination is made to implement the language acquisition program, create and
publish a reasonable timeline of actions necessary to implement the program. If a
determination is made that it is not possible to implement the program, provide a written
explanation of the reason(s) the program cannot be provided.

The district shall notify parents/guardians at the beginning of each school year or upon the student's
enrollment regarding the process to request a language acquisition program, including a dual-language

immersion program, for their child. The notice shall also include the following: (5 CCR 11309, 11310)

1. A description of the programs provided, including structured English immersion
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2. Identification of any language to be taught in addition to English when the program includes
instruction in a language other than English

3. The manner in which the program is designed using evidence-based research and includes both
designated and integrated English language development

4. The manner in which the district has allocated sufficient resources to effectively implement the
program, including, but not limited to, certificated teachers with the appropriate authorizations,
necessary instructional materials, pertinent professional development, and opportunities for
parent/guardian and community engagement to support the program goals

5. The manner in which the program will, within a reasonable period of time, lead to language
proficiency and achievement of the state-adopted content standards in English and, when the
program includes instruction in another language, in that other language

6. The process to request establishment of a language acquisition program not offered at the school

7. For any dual-language immersion program offered, the specific languages to be taught. The
notice also may include the program goals, methodology used, and evidence of the proposed
program's effectiveness.

The district shall provide additional and appropriate educational services to English learners for the
purposes of overcoming language barriers and academic deficits in other areas of the core curriculum. (5
CCR 11302)

Reclassification/Redesignation

English learners shall be reclassified as fluent English proficient when they are able to comprehend,
speak, read and write English well enough to receive instruction in an English language mainstream
classroom theregular program and make academic progress at a level substantially equivalent to that of
students of the same age or grade whose primary language is English and who are in the regular course of
study. (Education Code 52164.6).

The following procedures measures shall-be-used to determine whether an English learner shall be
reclassified as fluent English proficient include, but not be limited to: (Education Code 313, 52164.6; -
5 CCR 11303)

1. Assessment of English language proficiency using an objective assessment instrument, including,
but not limited to, the ELPAC
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3.2 Participation of the student's classroom teacher and any other certificated staff with direct
responsibility for teaching or placement decisions related to the student

3. Parent/guardian involvement, including:epinien-and-consultation:

a. Notice to parents/guardians of language reclassification and placement, including a
description of the reclassification process and the parent/guardian's opportunity to
participate

b. Encouragement of parent/guardian participation in the district's reclassification
procedure, including seeking parent/guardian opinion and consultation during the
reclassification process

—_Student performance on an objective assessment of basic skills in English that shows whether the
student is performing at or near grade level
4.

The student's language proficiency assessments, the participants in the reclassification process, and any
decisions regarding reclassification shall be retained in the student's permanent record. (5 CCR 1 1305)

The Supermtendent or desrgnee shall momtor the progress provide-subsequent-monitoring-and-suppertior

ormanee of reclassiﬁed students—iﬁ

B O o e-o0

ree}assrﬁeaﬁea—aﬁd— to ensuring-ensure correct classrﬁcatlon and placement and to determme whether
any additional academic support is needed.

The Superlntendent or de51gnee shall éevek)pa—pfeeegﬂeaaem%ﬁheeﬁfee&veﬂess—eﬁhemw

sroeram-for-Enclish-learners—The-district's-program-shall- be-medilted-as-neeaes elp-monitor students
for at least four years followrng therr reclassrﬁcatron to ensure correct cla531ﬁcat10n and placement and

to determine whether any additional academic support is needed. language-and-academic-suceess-foreach
English-tearner:

Advisory Committees

A school-level English Learner Advisory Committee (ELAC) shall be established when there are more
than 20 English learners at the school. Parents/guardians of English learners, elected by parents/guardians
of English learners at the school, shall constitute committee membership in at least the same percentage
as English learners represent of the total number of students in the school. The school may designate for
this purpose an existing school-level advisory committee provided that it meets these criteria for
committee membership. (Education Code 52176; 5 CCR 11308)

The ELAC shall be responsible for assisting in the development of a schoolwide needs assessment,
recommending ways to make parents/guardians aware of the importance of school attendance, and
advising the principal and school staff in the development of a detailed master plan for English learners
for the individual school and submitting the plan to the Governing Board for consideration for inclusion
in the district master plan. (Education Code 52176)

When the district has more than 50 English learners, the Superintendent or designee shall establish a
District English Learner Advisory Committee (DELAC), the majority of whose membership shall be
composed of parents/guardians of English learners who are not employed by the district. Alternatively,
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the district may use a subcommittee of an existing districtwide advisory committee on which
parents/guardians of English learners have membership in at least the same percentage as English learners
represent of the total number of students in the d15tr10t (Education Code 52176)

The distriet's English-language-advisory-committeeDELAC shall advise the Board on at least the
following tasks: (5 CCR 11308)

1. Fhedevelopmentef-Developing a district master plan of education programs and services for
English learners, taking into consideration the school site plans for English learners

2. TheConducting a districtwide needs assessment on a school-by-school basis

Establishment-of Establishing a district program, goals and objectives for programs and services
for English learners

4. Development-ofDeveloping a plan to ensure compliance with applicable teacher or aide
requirements

5. Administration-of Administering the annual language census
6. Reviewing ef-and commenting on the district's reclassification procedures
7. Reviewing ef-and eemments-commenting on the required written parental notifications required
to be sent to parents/guardians pursuant to 5 CCR 113 00-113 16required-o-besent-to
parentsiouardians-pursuant-to-5-CER-3-00-4-43-16
In order to assist advisery-membersthe advisory committee in carrying out their-its responsibilities, the

Superintendent or designee shall ensure that committee members receive appropriate training and
materials. This training shall be planned in full consultation with the members. (5 CCR 11308)

LCAP Advisory Committee

When there are at least 15 percent English learners in the district, with at least 50 students who are
English learners, a district-level English learner parent advisory committee shall be established to review
and comment on the district's local control and accountability plan (LCAP) in accordance with BP 0460 -
Local Control and Accountability Plan. The committee shall be composed of a majority of
parents/guardians of English learners. (Education Code 52063; 5 CCR 11301, 15495)

The DELAC may also serve as the LCAP English learner advisory committee.

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the
board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter
of the policy.



5 CCR 11300-11316
5CCR 11510-11517.5
5CCR 11517.6-11519.5
5 CCR 854.1-854.3

5 CCR 854.9

Ed. Code 300-340
Ed. Code 305-310
Ed. Code 313-313.5
Ed. Code 33050

Ed. Code 42238.02-42238.03

Ed. Code 430-446

Ed. Code 44253.1-44253.11

Ed. Code 48980

Ed. Code 48985

Ed. Code 52052

Ed. Code 52060-52077
Ed. Code 52160-52178
Ed. Code 56305

Ed. Code 60603

Ed. Code 60640

Ed. Code 62002.5

Federal
20 USC 1412

20 USC 1701-1705
20 USC 6311
20 USC 6312
20 USC 6801-7014
20 USC 7801
34 CFR 100.3
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English learner education
California English Language Development Test
English Language Proficiency Assessments for California

CAASPP and universal tools, designated supports, and
accommodations

CAASPP and unlisted resources for students with disabilities
English language education for immigrant children
Language acquisition programs

Assessment of English proficiency

Nonwaivable provisions

Local control funding formula

English Learner and Immigrant Pupil Federal Conformity Act
Qualifications of teachers of English learners
Parent/Guardian notifications

Notices to parents in language other than English
Accountability; numerically significant student subgroups
Local control and accountability plan

Bilingual Bicultural Act of 1976

CDE manual on English learners with disabilities

Definition, recently arrived English learner

California Assessment of Student Performance and Progress
Continuation of advisory committee after program sunsets

Description
State eligibility

Equal Educational Opportunities Act

State plan
Local educational agency plan
Limited English proficient and immigrant students

Definition of English learner

Discrimination prohibited



34 CFR 200.16

Management Resources
Attorney General Opinion

California Department of Education
Publication

California Department of Education
Publication

California Department of Education
Publication

California Department of Education
Publication

California Department of Education
Publication
California Department of Education
Publication

California Department of Education
Publication

California Department of Education

Publication

Court Decision

Court Decision

Court Decision

Court Decision

CSBA Publication

CSBA Publication

CSBA Publication
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Assessment of English learners

Description
83 Ops.Cal.Atty.Gen. 40 (2000)

Integrating the CA ELD Standards into K-12 Mathematics and
Science Teaching and Learning, December 2015

Matrix One: Universal Tools, Designated Supports, and
Accommodations for the California Assessment of Student
Performance and Progress for 2017-18

Next Generation Science Standards for California Public Schools,
Kindergarten through Grade Twelve, rev. March 2015

California English Learner Roadmap: Strengthening
Comprehensive Educational Policies, Programs and Practices for
English Learners, 2018

Common Core State Standards for Mathematics, rev. 2013

English Language Development Standards for California Public
Schools: Kindergarten Through Grade Twelve, 2012

Reclassification Guidance for 2017-18, CDE Correspondence,
April 28, 2017

English Language Arts/English Language Development
Framework for California Public Schools: Kindergarten through
Grade Twelve

Valeria O. v. Davis, (2002) 307 F.3d 1036

California Teachers Association v. State Board of Education et al.,
(9th Circuit, 2001) 271 F.3d 1141

McLaughlin v. State Board of Education, (1999) 75 Cal.App.4th
196

Teresa P. et al v. Berkeley Unified School District et al (1989) 724
F.Supp. 698

English Learners in Focus, Issue 1: Updated Demographic and
Achievement Profile of California's English Learners, Governance
Brief, rev. Sep 2016

English Learners in Focus, Issue 3: Ensuring High-Quality Staff
for English Learners, Governance Brief, July 2016

English Learners in Focus, Issue 4: Expanding Bilingual
Education in California after Proposition 58, Governance Brief,
March 2017



CSBA Publication

CSBA Publication

The Education Trust- West Publication

The Education Trust- West Publication

U.S. Department of Education Publication

U.S. Department of Education Publication

U.S. Department of Education Publication

U.S. Department of Education Publication

U.S. Department of Education Publication

Website
Website
Website
Website
Website
Website
Website

Cross References

Code
0200

0420
0420
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English Learners in Focus: The English Learner Roadmap:
Providing Direction for English Learner Success, Governance
Brief, February 2018

English Learners in Focus, Issue 2: The Promise of Two-Way
Immersion Programs, Governance Brief, September 2014

Unlocking Learning: Science as a Lever for English Learner
Equity, January 2017

Unlocking Learning II: Math as a Lever for English Learner
Equity, March 2018

English Learners and Title III of the Elementary and Secondary
Education Act (ESEA), as Amended by the Every Student
Succeeds Act (ESSA)

Innovative Solutions for Including Recently Arrived English
Learners in State Accountability Systems: A Guide for States,
January 2017

English Learner Tool Kit for State and Local Educational Agencies
(SEAs and LEAs), rev. November 2016

Dear Colleague Letter: English Learner Students and Limited
English Proficient Parents, January 7, 2015

Accountability for English Learners Under the ESEA, Non-
Regulatory Guidance, January 2017

CSBA District and County Office of Education Legal Services

National Clearinghouse for English Language Acquisition

The Education Trust-West
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Title I Programs

Gifted And Talented Student Program

Gifted And Talented Student Program

Education For Homeless Children

Education For Foster Youth

Education For Foster Youth

Evaluation Of The Instructional Program
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Policy 6174: Education For English Learners

The Governing Board intends to provide English learners with challenging curriculum and instruction that
maximize the attainment of high levels of proficiency in English, advance multilingual capabilities, and
facilitate student achievement in the district's regular course of study.

English learners shall be provided differentiated English language development instruction which is
targeted to their English proficiency level. Such instruction shall be based on sound instructional theory,
be aligned with state content standards, emphasize inquiry-based learning and critical thinking skills, and
be integrated across all subject areas.
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No middle or high school student who is an English learner shall be denied enrollment in any of the
following: (Education Code 60811.8)

1. Courses in the core curriculum areas of reading/language arts, mathematics, science, and history-
social science, courses required to meet state and local high school graduation requirements, or
courses required for middle school grade promotion

However, an English learner may be denied participation in any such course if the student has
been enrolled in a school in the United States for less than 12 months or is enrolled in a program
designed to develop the basic English skills of newly arrived immigrant students, and the course
of study provided to the student is designed to remedy academic deficits incurred during
participation and to enable the student to attain parity of participation in the standard instructional
program within a reasonable length of time after the student enters the school system.

2. A full course load of courses specified in item #1 above

3. Other courses that meet the "a-g" course requirements for college admission or are advanced
courses such as honors or Advanced Placement courses, on the sole basis of the student's
classification as an English learner

The district shall identify in its local control and accountability plan (LCAP) goals and specific actions
and services to enhance student engagement, academic achievement, and other outcomes for English
learners.

The Superintendent or designee shall encourage parent/guardian and community involvement in the
development and evaluation of programs for English learners. The Superintendent or designee may also
provide an English development literacy training program for parents/guardians and community members
so that they may better support students' English language development.

Staff Qualifications and Training

The Superintendent or designee shall ensure that all staff employed to teach English learners possess the
appropriate authorization from the Commission on Teacher Credentialing.

The district shall provide effective professional development to teachers (including teachers in classroom
settings that are not the settings of language instruction educational programs), administrators, and other
school or community-based organization personnel to improve the instruction and assessment of English
learners and enhance staff's ability to understand and use curricula, assessment, and instructional
strategies for English learners. Such professional development shall be of sufficient intensity and duration
to produce a positive and lasting impact on teachers' performance in the classroom. (20 USC 6825)

Staff development shall also address the sociocultural needs of English learners and provide opportunities
for teachers to engage in supportive, collaborative learning communities.

Identification and Assessment

The Superintendent or designee shall maintain procedures for the early identification of English learners
and an assessment of their proficiency using the state's English Language Proficiency Assessments for
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California (ELPAC). To oversee test administration, the Superintendent or designee shall annually
designate a district ELPAC coordinator and a site coordinator for each test site in accordance with 5 CCR
11518.40-11518.45.

Once identified as an English learner, a student shall be annually assessed for language proficiency until
the student is reclassified based on criteria specified in the accompanying administrative regulation.

In addition, English learners' academic achievement in English language arts, mathematics, science, and
any additional subject required by law shall be assessed using the California Assessment of Student
Performance and Progress. As necessary, the test shall be administered with testing variations in
accordance with 5 CCR 854.1-854.3. English learners who are in <ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>